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CRIJ 4305  
Police Personnel Management Criminal Justice Personnel Management 
Three semester hours. (SP)  
Personnel management from an interpersonal relations standpoint. Emphasis is upon establishing and maintaining 
effective communications, conflict and conflict resolution, and establishing a supportive climate for teamwork with 
and between agencies of the criminal justice system. Prerequisite for CRIJ majors: Successful completion of the 
lower-level CRIJ courses (or equivalent courses) required for the CRIJ major. Prerequisite for non-CRIJ majors: 
Twelve hours of social sciences outside of CRIJ. May be taken for graduate credit.  
 
 
 
 
Justification for changes: We would like to change the title and description of the course to give us flexibility in 
covering personnel/management issues in other areas/agencies of the justice system. Currently, the course is taught 
from a law-enforcement perspective only and the changes would allow us to cover management issues pertaining to 
courts and correctional institutions. Also, we no longer accept 4000 level courses for graduate credit in our master's 
program. 
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