
 
 
CC:  Empirical & 
Quantitative 

4:  Exemplary 3:  Accomplished 2:  Competent 1:  Beginning 0:  Deficient 

Identification of the 
Problem 

Elements completely 
identified 

Elements mostly 
identified 

Elements partially 
identified 

Elements vaguely 
identified 

Elements not 
identified 

Analysis of the Topic 
with Appropriate 
Communication or 
Writing Expectations 

All components 
methodically 
scrutinized and 
completely 
integrated 

All components 
scrutinized and 
mostly integrated 

All components 
scrutinized and 
partially integrated 

Components 
scrutinized but not 
integrated at all 

Components not 
scrutinized and not 
integrated at all 

Integration of 
Information Required 
for Analysis 

Completely evident Mostly evident Partially evident Vaguely evident Not evident at all 

Presentation of the 
Analysis 

High quality, 
accurate, concise 
summary 

Good quality, 
accurate summary 

Good quality, 
acceptable summary 

Adequate, partial 
summary 

Poor quality with 
inadequate or no 
summary 

Application of 
Research Results 

Followed all steps to 
an accurate, 
complete, relevant 
conclusion 

Followed all steps to 
an accurate, mostly 
complete, relevant 
conclusion 

Followed most steps 
to an accurate, 
mostly complete 
relevant conclusion 

Followed most steps 
to an adequate 
conclusion 

Followed few or no 
steps and did not 
reach an adequate 
conclusion 

Evaluation of 
Findings (Making 
Conscious Value 
Judgments) 

The extent to which 
conscious value 
judgements are 
utilized at an 
exemplary level 

The extent to which 
conscious value 
judgements are 
utilized at an 
accomplished level 

The extent to which 
conscious value 
judgements are 
utilized at a 
competent level 

The extent to which 
conscious value 
judgements are 
utilized at a 
beginning level 

No conscious value 
judgements are 
utilized 

 



 
 
CC:  Dance, Art, 
Theatre, 
Composition 

4:  Exemplary 3:  Accomplished 2:  Competent 1:  Beginning 0:  Deficient 

Organization & 
Development of the 
Performance/ Work 

Consistently logical 
and highly effective 

Usually logical and 
mostly effective 

Occasional lapses in 
logic and somewhat 
effective 

Rarely logical and 
minimally effective 

Not logical and 
ineffective 

Style & Sentence 
Structure of the 
Media, Materials, 
Design 

Sophisticated, 
accurate, and 
effective 

Usually sophisticated 
and mostly accurate 

Unsophisticated but 
mostly accurate  

Limited and 
imprecise 

Unreadable 

Research Completely reliable, 
fully and 
appropriately 
documented 

Few lapses in 
reliability and 
appropriately 
documented 

Mostly reliable with 
occasional lapses in 
appropriate 
documentation 

Frequent use of 
unreliable or 
irrelevant sources 
and frequent lapses 
in appropriate 
documentation 

Lacks any reliable 
sources or 
documentation, or 
evidence of 
plagiarism exists 

 



 
 
CC. 
Communication 

4:  Exemplary 3:  Accomplished 2:  Developing 1:  Beginning 0:  Unacceptable 

Focus Clear central idea 
targeted to 
appropriate audience 

Clear central idea 
and aware of 
appropriate audience 

Central idea 
addressed and 
adequately 
presented 

Central idea and 
presentation is 
unclear and 
ambiguous 

No central idea or 
awareness of an 
audience 

Organization & 
Development 

Narrative is 
consistently logical 
and highly effective 

Narrative is usually 
logical and mostly 
effective 

Narrative has 
occasional lapses in 
logic and is 
somewhat effective 

Narrative is rarely 
logical and minimally 
effective 

Narrative has no logic 
and is ineffective 

Style & Sentence 
Structure (or use of 
Media/ Materials) 

Sophisticated, 
accurate, and 
effective 

Usually sophisticated 
and mostly accurate 

Unsophisticated but 
mostly accurate 

Limited and 
imprecise 

Unreadable 

Grammar & 
Mechanics (or 
Gestures, Voice, 
Audience Interaction) 

No errors Few errors Some errors Distracting number 
of errors 

Unreadable 

Research Completely reliable, 
fully and 
appropriately 
documented 

Few lapses in 
reliability and 
appropriately 
documented 

Mostly reliable with 
occasional lapses in 
appropriate 
documentation 

Frequent use of 
unreliable or 
irrelevant sources 
and frequent lapses 
in appropriate 
documentation 

Lacks any reliable 
sources or 
documentation, or  
evidence of 
plagiarism exists 

 



 
 
CC:  Critical 
Thinking 

4:  Exemplary 3:  Accomplished 2:  Competent 1:  Beginning 0:  Deficient 

Inquiry Exceptional 
examination of a 
creative/ original, 
focused topic 

Thorough 
examination of a 
thoughtful, focused 
topic 

Thorough 
examination of an 
appropriate topic 

Accurate 
examination of a 
manageable topic 

Incomplete 
examination of an 
overly-general topic 

Analysis Exceptional/ novel 
explanation of 
complex material 

Detailed explanation 
of complex material 

Accurately and 
effectively engages 
with elements of 
complex material 

Accurately interprets 
elements of complex 
material 

Incomplete 
explanations and 
inaccurate 
interpretations 

Synthesis Exceptional 
integration of in-
depth information 
and multiple 
perspectives into 
original concepts 

Independently 
integrates in-depth 
information and 
multiple perspectives 
into novel concepts 

Identifies and 
accurately evaluates 
connected ideas 
from multiple 
perspectives 

Connects ideas with 
recognition of more 
than one perspective 

Little connection of 
ideas or recognition 
of other perspectives 

Product Follows evidence to 
reach an original 
conclusion or 
product that crosses 
boundaries of 
knowledge 

Follows evidence to 
reach an original 
conclusion or 
product 

Follows evidence to 
reach an 
unambiguous and 
compelling 
conclusion or 
product 

Follows evidence to 
reach and accurate 
conclusion or 
effective product 

Little consideration 
of evidence.  Simple, 
reformulated 
conclusion or 
product 

 



 
 
CC:  Personal 
Responsibility 

4:  Exemplary 3:  Accomplished 2:  Competent 1:  Beginning 0:  Deficient 

Ethical Self-
Awareness 

Analyzes core beliefs 
and their origins in-
depth and with 
clarity 

Analyzes core beliefs 
and their origins 

States core beliefs 
and their origins 

States either core 
beliefs or the origins 
of some beliefs, but 
not both 

Expresses no beliefs 

Ethical Issue 
Recognition 

Recognizes ethical 
issues in a complex 
context and makes 
relevant connections 
between issues 
within the context 

Recognizes ethical 
issues in a complex 
context OR makes 
relevant connections 
between issues 
within the context 

Recognizes obvious 
ethical issues and 
partially connects 
them with the 
context 

Recognizes obvious 
ethical issues but 
makes no 
connections within 
the context 

No recognition of 
ethical issues 

Application of Ethical 
Perspectives/ 
Concepts 

Independently and 
precisely applies 
ethical perspectives 
to a question and 
considers 
implications 

Independently and 
precisely applies 
ethical perspectives, 
but does not 
consider implications 

Independently 
applies ethical 
perspectives to a 
question, but is 
ambiguous 

Applies ethical 
perspectives to a 
question when given 
guidance 

No application of 
ethical perspectives 
to a question 

Evaluation of 
Different Ethical 
Perspectives/ 
Concepts 

States an ethical 
position and defends 
it against objections 
while effectively 
considering different 
assumptions and 
implications 

States an ethical 
position and defends 
it against objections 
while recognizing 
different 
assumptions and 
implications 

States an ethical 
position and the 
objections against it 

States an ethical 
position but does not 
recognize any 
objections to it 

Does not state an 
ethical position 

 



 
 
CC:  Social 
Responsibility 

4:  Exemplary 3:  Accomplished 2:  Competent 1:  Beginning 0:  Deficient 

Cultural Worldview/ 
Framework 

Comprehensive 
understanding of the 
complexity of other 
cultures 

Elevated 
understanding of the 
complexity of other 
cultures 

Adequate 
understanding of the 
complexity of other 
cultures 

Minimal 
understanding of the 
complexity of other 
cultures 

No understanding 

Diversity of 
Communities & 
Cultures 

Adjusts own 
perceptions based on 
learning about other 
cultures.  Promotes 
engagement with 
diversity 

Reflects on own 
perceptions based on 
learning about other 
cultures.  Raises 
questions about 
learning from other 
cultures 

Awareness that own 
perceptions are 
different from other 
cultures.  Some 
curiosity about what 
can be learned from 
other cultures 

Recognition of other 
perspectives, but is 
indifferent to what 
can be learned from 
other cultures 

No engagement 

Analysis of 
Knowledge 

Connects whole 
academic experience 
to civic engagement 

Makes relevant 
connections from 
field of study to civic 
engagement 

Makes some 
connections from 
field of study to civic 
engagement 

Sees that field of 
study is related to 
civic engagement 

Makes no connection 
between academic 
activity and civic 
engagement 

Civic Identity & 
Commitment 

Experience has 
reinforced and 
clarified sense of 
civic commitment 

Experience led to a 
growing sense of 
civic commitment 

Sense of civic 
commitment only 
related to course 
requirements 

Little awareness of 
civic commitment 

No sense of civic 
commitment 

 



 
 
CC:  Teamwork 4:  Exemplary 3:  Accomplished 2:  Competent 1:  Beginning 0:  Deficient 

Contributes to Team 
Meetings 

Articulates merits of 
innovative ideas and 
solutions 

Offers innovative 
solutions that build 
on the ideas of 
others 

New suggestions to 
advance work 

Shares ideas Non-participation 

Facilitates the 
Contributions of 
Team Members 

Explores ideas of 
others and invites 
others to participate 

Explores ideas of 
others 

Asks questions to 
clarify ideas 

Takes a turn sharing 
or asking questions 
and does not 
interrupt others 

Non-participation 

Individual 
Contributions 
Outside of Team 
Meetings 

Completes 
assignment with 
quality, on-time 
work.  Integrates 
own work with that 
of others 

Completes 
assignment with 
quality, on-time 
work. 

Completes 
assignment with 
adequate on-time 
work 

Completes 
assignment on time 
with help 

Non-participation 

Fosters Constructive 
Team Climate 

Respectful and 
positive.  Effectively 
motivates others 

Respectful and 
obviously positive.  
Encourages others 

Respectful, obviously 
positive, and 
engaged 

Respectful and 
engaged 

Disrespectful and/ or 
not engaged 

Responds to Conflict Direct, constructive 
response that 
strengthens team 

Identifies and 
acknowledges 
conflict.  Engages 
with team 

Finds common 
ground for team to 
agree on 

Passive acceptance 
of prevailing views 

Non-participation 

 




