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Deanbds Message

The College of Education faculty and staff join me in welcoming yontégratedield-based

experiences!!! We are very proud that you reached this pinnacle towards your professional goal!! Know
that you join gorivileged and influential group of professional individuals who touch the lives of many
children and youth in a multitude of ways.

Beginning to implement many of the strategies, methods, and learnings fromoyosess exciting.
Through the fielebaed experiences, you will be assessed multiple times by variousuaified and
handpicked individuals as you begin to demonstrate professionalism; awareness of school life; and
develop and refine your own skills, abilities, and dispositions. Thesational experiences provide you
with an experiential base to guide and shape your own style and philosophical beliefs about how you
ultimately want to educate and work with #@ children and youth.

We work diligently with our local schools to give ydwetbest possible experiences to enhance your pre
professional career while at the same time meeting the needs of ourlsabedlpartners. Our

partnerships with schools are critical to your success. Thus, the aim of this handbook is to provide
informaton and a structure so that athkeholders (i.e., candidatespperatingeaches, university

supervisors, and administrators) have a common understanding of the roles and responsibilities each has
the other during all your interactive fielthsed egeriences.

As preprofessionals, learn as much as you can through your many and varied experiences in a variety of
educational settings. Our aim is to have you fully prepared to be a competent, compassionate, and caring
educator, ready to commit to ghiield and the children and youth you encounter on your first day as an
inservice educator!!

Sincerely,

C/tsz«,o&me\ OO

Catheryn J. Weitman, Ph.D.
Dean and Professor
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College Of Education
The Mission Statement of the College of Education

TheCollege of Educatioprepars highly effective, culturally competent educational and clinical
professionals who are equipped to assume leadership roles in a global society.

Field-BasedExperiencesand Clinical T eaching
Purpose offField-BasedExperiencesand Clinical Teaching

The purpose dield-based experiencesd clinical teachings to ensure that all
candidates in an initial certification program are prepared for the eddi@aierin
which they plan to obtain certification. Througéld-based experiencesd

clinical teachingcandidates are provided opparties to demonstrate, practice,
and refine | earned fibest practiceso
practices in various authentic educational settings.

Field-BasedExperiences

in a

Field-based experiences are an important parteépeer vi ce educat orsdé exper.i

to experience work as a ppeofessional in théeld, use this time to learn as much as possible.
Lessons learned will be invaluable in theg term as well as impact you in many ways as you
begin your own professional career.

By completinga variety of focused interactive fielthsed placements, candidates are exposed to a
variety of environments, age/grade levels, schools, and schoaitdjsas well as working with

diverse small and large groups of B2 students in limited and distinct capacities. Fidded
experiences begin as soon as candidates indicate they want to enter the education pEsdgsion.
field-based experiencesdru ct you i nt o many aspe-olatefielf an
based experiences focus more on the mastery of content pedagogical knowledge and expectation
for the certification area(s) for which you are preparMgre intentional fieldbased expéences
continue until the culminating semester, which ends withtiimik placemats in approved

(public) schookettings.

All future educators in traditional certification programs complete-fielsled experiences prior to
eligibility for a full semestr of clinical practices, known atinical teachinga.k.a. Student

Teaching). The fieldbased experience component of your educator preparation program provides
well-designed and purposeful sequenced experiences that are intended to preparelipaafor
teachingand your career. Many of these fidddsed experiences includeservation, tutoring
individual or small groups of students (E2), coteachingandpreparing and implementing

lessons in various areas. The lessons include the full range of teacher tasks and responsibilities,
requiring dedicated amounts of time in#€ educational settings.

51Page
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Clinical

Clinical teachings a capstone schobhsel experience required for certification in traditional
educator preparation programs and for thestdr of Arts in Teaching (MAT)candidates, and
AlternativeCertification Program (ACRhorinternship Clinical teachingencompasses a full
semester in EQ2 classrooms, as appropriate to certification areas. Thiddullsemestdobng
interactive fieldbased clinical (public) school experience emulates the professional responsibilities
pre-service educators will face as they become certified professionalsir chosen fields.

A full-time clinical practice (i.eglinical teachinyoccus during the last semester in your program
and, as such, is the culminating experience. Candidates receive quality support and feedback fron
a certified cooperating educator in the same area of certification the candidate seeks. Ayditional
feedback is btained from a currentlgpproveduniversity sipervisor who is assigned to guide and
assist you during youwlinical placementDuring the culminating clinical practiceeandidates are
assigned to acoperatingeacher for théull semester As theclinical teachingsemester

progresses, candidatesreasinglyassumd u | | responsibility for pliani
(EC-12) learningClinical teachingc ul mi nat es wi th approxi matel y] fc
every dayo t ot ateaching andearnirg iDlringlthistingefrdme, candidiatés
conduct all the equivalent tasttheir assigned cooperatingaicher under the guidance,
mentoship, and supervision of their cooperatingdher andniversity supervisor, as well as
building-level administrators.

We are confident that the fielthsed experiences encountered during earlytodiate fieldbased
experiences coupled withinical teachingexpose our candidates to many environments from which they
may learn much about their certification area of study and their professionamdlessponsibilities to be
well-prepared educators. We expect that these experiences prepare all our cdodittetgsofessional
world they are about to enter

6| Page
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Contacts
Field-Based Experience and Clinical Practic®ffice

Ms. Mayra Peéa ‘
Director of Clinical and Field Experiences Figure out
Room 428A, KillamLibrary (KL)

(956) 3262422 schedule
mayra.pena@tamiu.edu

Ms. Stephanie Ortiz

Staff Assistant

Room 428, Killam Library (KL)
(956) 3262435
salderete@tamiu.edu

Advising
Pre-Admission to the College dgducation

Ms. Annie Salinas

Academic Coordinator

Room 426CKillam Library (KL)
(956) 3262676
asalinas@tamiu.edu

PostAdmission to the College of Education for Course Scheduling

Ms. Annette Alonso
SpecialProgram Aid

Room426 D, Killam Library (KL)
(956) 3262421
annette.alonsol@tamiu.edu

Faculty Advisorsare located in thevebpage athttp://www.tamiu.edu/coedu/
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Alternate Pathways for Educator Preparation

Master of Arts in Teaching(MAT)
Advising

Dr. Phil Roberson
Clinical Associate Professor/Coordinator of Assessment & Special Projects
Room 417CKillam Library (KL)
(956) 3263155

!“»' '
philip.roberson@tamiu.edu Ly

5{1 ident /\dvising

Ms. Elsie De Leon

Data & Information Specialist
Room 417Killam Library (KL)
(956) 3262427
edeleon@tamiu.edu

Alternative Certification Program (ACP)
Advising

Ms. ldaniaDominguez
Program Manager

Room 417BKillam Library (KL)
(956) 3263098
idominguez@tamiu.edu

Ms. Elsie De Leon

Data & Information Specialist
Room 417Killam Library (KL)
(956) 3262427
edeleon@tamiu.edu

Pre-Admissionto ACP

Ms. Annie Salinas

Academic Coordinator

Room 426CKillam Library (KL)
(956) 3262676
asalinas@tamiu.edu
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SECTION I:

Orientation to FieldBasedExperiencesand Clinical Teaching

Field-Based Experiences and Clinical Teaching..........ccccceeeviiiiiccceiiiiiiieiiiiiiieeeeeee
Guidelines for FieleBasedPracCliCeS.........uuuuiiiiiiiiiiiieemeiee e eee e
Overview of FieleBased EXPEIENCE. .......uuuuuuuriiiiimmreee e et ee e et e e e e esss s
Clinical Teaching (Baccalaureate/Undergraduate)..............eeveeeeeiiecceeeeniiiciiiiieeeeeenn

Clinical Teaching (Master of Arts in Teaching)...........cccccuviiiiiiieeeiiiieeeeee e
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Field-BasedExperiences and Clinical Teaching

Field-basedexperiencesnd clinical teachingre cooperative
endeavos between the College of Education, Texas A&M
International University (TAMIU), selectemhd approvedpublic)
schools, and the Texas Education Agency (THAgld-based
experienceand clinical teachingresignificant pars of each
candi dat eséndceandoptecettificagtioni@aduction into the
educatiorprofession. Thesgchootbasedpportunitesconsist of a
carefully plannednteractivesequence of firshand experiential
learning leading up to a full timetandardsased, culminating
clinical teachingexperience under the mentorship of professiedakatos.

Both field-basedexperiencesindclinical teachingprovide opportunities for synthesis and application of
theory acquired in previownd concurrentoursework to authentic professional experiencesder to
developc a n d i abmapetersiés toward becoming professional edusatbroughout thdield-based
experiences, candidates have multiple opportunities to demonstrate their teaching atilfireéessional
dispositionsRegular feedbachknd support arprovided, ly several key individuals fully invested in your
success.

All field -based experiences are designed to provide candidates opportunities to implement vilaatthey
learned throughout thearofessional educatiorourseworkand experience®uringclinical teaching
candidates are expected to functiomprofessioal capacities in classrograchool, and districtducational
settings. Intentionaland deliberatéearningoutcomedor these experiencesgere developed to prepare
candidates to build a pedagodikaowledge base of effectiveyidencebasedassessment dn
instructionalpractices in order to improMeC-12 studentiearning.To successfully progress throudfe
program, fieldbased experiences must be successfully completeddiypre-professional, prservice
candidate.

This handbook was developed for the benefit of candidates commetingibased experiences, who are
following degree plans seeking initial educator certification. This handbook, further, familiarizes all those
involved infield-bas@ experiencesindclinical teachingxperiences with information governing this
important component of preparing effectiwure educators.

Following the pathfrom early fieldbaseexperiences to the culminating experiencelifical teaching
candidates are expectedmeet the followingCandidatd_earning OutcomesJLOs):

1. Design and implemerstandards based (i.e., TEKS and ELRs)ruction appropri&tfor allEC-12
studentsthat reflectan understnding of relevant contertiased on contiraus and appropriate
assessmemf student®(EC-12) learning;(ELPS Blurbs is attached in Appendix B.)

2. Create a classroom environment of respect and rapport that fosters a positive climataifay,le
equity, and excellence;

3. Promote studen(EC-12) learning by providing rgmonsive assessmenhformedinstructionthat
makes use of effective communication techniques; instructional strategies that activelyeegage
12 studentdn the learning process; apdovides timely, high-quality feedback; and

4. Fulfill professional rolesnd responsibilities and adhere to legal and ethical requirements of the
profession in accordance with the Texas Education Ageite)) Ed ucat or 6s Code o
Chapter 247. (The Code of Ethics is attached in Appedgix

Theaboveexpectations are considered best practicesemrdercenteredoroficienciesin compliance with
the State Board for Educator Certificatibeaching Standards (TAHe&xasTeachingStandards are located
in AppendixD). In addition, the above expectatioms assessed on the TEXES Pedagogy and
Professional Responsibilities (PPR) exaaguired for a initial Texasstatelicense.
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Guidelines for Field-Based Practices

The College of Education is approved by TEA to offer two types of
culminatingclinical experiences The first type of clinicaéxperiences

for undergraduateandidates seeking their initial educator certification
through a traditional Bdacatbrel or 6s
PreparatiorProgram EPB. This culminating experience is tiadnally
called AStudent Teachi #opféssionate r ef
level experience

The second type of clinicakperiencée s f or t hose who already obtain
seeking their initial certification throughpdstbac@laureate pathwan a state approved program, such

as T A Madiedd Arts in Teaching (MAT) program aatlernative certification program (ACP).
Thispostbaccal aureat e cul mi rclwitalteaching& pfeoii emt@es é snectal
emplgyed in a school and negrticipating in a paidCP internship.

Theclinical teachingexperience is considered the capstone of the College of
Educati onds Educ at BEPP). The pgimaaypapose ofthe P r

;
clinical teachingexperience is to provide EPP candidates the opportunity to refiE > i
and demonstrate classroom competence, and other related professional skills and . »

dispositions, under the @ict supervision of experiencedoperatinggaches and
t he T Auivetsibysupervisors.

Clinical/gudentteachers also are expected to participate with toeiperatinggaches in all relevant
schootbased, professional activities that occur duringctimécal teachingsemestg such as school,
departmentabr grade level faculty meetings;$ervice sessiongndbr parent onferences.

Clinical experiences have specific, complex, and sometimes overlapping eligibility and admission
requirements. Both of these culminating experiencesrdy®ffered duringhe fall or spring semesters.
There are also specific deadlines for applyinglittical teaching Please pay close attention to all the
information below when completing an application for the appropriatpnafessional culminating
experiences.

The full semester experience also requires a substantial commitment of time and resources. Therefore,
outside employment or additional coursework during the clinical semester is strongly discouraged and is
approve in advance byheField-Based Kperience®r theMAT/ACP coordinatar

Overview of Field-BasedExperiences

i Fi-based e x per i sncgerse@ml term that encompasses all classromnd schoebased
experiences prior to thdinical teachingsemesterField-based experienceseintentionally designed to
provide opportunities for candidates with haetsexperiences leading to mastery of academic content
and the development and refinement of professipadhgogical skillend dispositionand evéuated in
most, if not all, EPRelatedcoursesRather than a focusndhe number of hours required in the figtte
TAMIU educator preparation program (EPB designed tgrovide essential opportunitieo learnand
fully develop theknowledge, skills, and dispositiongquired by state angrofessional standards.
Consequently, the focus in providiffigld-basedexperiences is otasksdesigned to promotstandards
based knowledge and skill developmefrhile most fieldbasedexperiences are courselated, tasksnay
be assigna independehy of program course requirementanally, because fiekdasedexperiences are
designed to be increasingly more intenswel interactivéhroughout your programye have purposefully
ficonstructed them. Each levak described below.

12| Page
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Levels of FieldBasd Experiences

. Inquiry -Level

Early field-basedexperiences occur during the pre
education semester. These experiences are
educationallybased interactive offampus
experiences with diverse EX2 students in varied
educational settings. These experiences allow
candidates to begin to survey the fiefceducation
by working with children and youth of various agt
in nontraditional educational settings. Prospecti
candidates are not yet admitted to the College of
Education and thus have not attained criminal
background checks, unless required ydgencies
involved.
(Courses: EDCI 1102, 2210, and 3324) f

[I. Induction-Level
Once admitted to the College of Education and a
attaining a cleed criminal background check,
candidates are assigned to schools for {ielded
courserelated experiences during the semester.
Interactive fieldbased experiences introduce the
novice educator to the operatio#i& of the
campuses, as candidates bepi observe and

participate in noracademic and pertinent academ
activities involved in school life.

(Courses: EDCI 3301 and 3302)

IIl. Apprentice-Level
As an apprentice, candidates are learning their c
in more focused ways. First, apprentices learn fr
the field through direct interactions with
cooperating teacherSecond, apprentices attend
classes to continuing learning about how to becao
a proficient educator. Candidates become more
focused on instruction, assessment, and
management methods, strategies, @herissues,
as they work beside their cooperatingdaer.
During this level, more emphasis is given to
academic activities with increased preparation ar
participation in the field placements.

(EDCI 3315 and 4310)

IV. Pre-professionatlevel/Clinical experiences
The Preprofessional level is the semester
candidates complettudentteachingélinical
teachingfor a minimum of 12 week4Jnder the
guidance of the cooperating teacher anidersity
supetrvisor, candidates refine their instructional
methods, assessment/evaluation tools, and
management techniques. By the end of this
culminating experience, candidates demonstrate
the full range of educ
responsibilities.

(EDCI 4693and EDSE 4350)

Each Level embraces the following four components:

Core Curriculum (Content Knowledge)
Professional Core
PedagogwndContent

Field-Based Experiences

TB test must remain current arehuired with negative result8eingfingerprinied for a criminal
background investigatiois required by each ISD fieldased placement

Educator preparation programs shoulidrm all candidates that: collaboratgh local school districts
(1) Pursuant to the Texas Education Code (TEC) , §22ai83]jucator preparation candidategst
undergoa criminal history background cheghrior toemployment as an educator; gatticipation in

educator preparation activities that occur sthool.

(2) Pursuant to the TEC, §22.0835, candidates must undergo a criminal history backgroumpdiaheck

to clinical teaching
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Clinical Teaching (BaccalaureatelUndergraduate)

Eligibility for Pre-professionalevel/Clinical experienceormerly Student TeachiriBlock III)
Undergraduateandidates applying fadhe Pre-professionalevel/Clinical experiencesiustbein good
standing irthe College of Education. Atlourseworkonthedegree plaxcept EDSE 435Must be
completedor in processn the semesteprior to Preprofessionalevel/Clinical experienceBEDSE 4350s
completedconcurrentlyduring the clinical teaching semesté&«ny Al ncompl et ed0 or A HCG
completed successfulfyrior to beginningthe Preprofessionalevel/Clinical experiences

Eligibility for Preprofessionalevel/Clinical experienceis contingent upon the followingquirements

1. Attain anlinstitutional GPA of 2.7peffective Fall 2014
2. Specialization/Major GPA 2.7®ffective Fall 2014
3. Successful completion @il previous fieldbasedexperienceand
coursework b
4. Compl et e all specialization/ maj orL
5. Complete and gsspertinenfTEXEScore subjecexamsin the W57 K

certification area

Application Processd®r Pre-professionallevel/Clinical experiences

All prospectivecandidates arexpectedo attend an orientatiomeeting held each fall and springraview
the application process, answer any questions, afagititate planningor the culminating experience.
ThePreprofessional/Clinical Experien@pplication packet is availableom the Office of the Director of
Clinical and Field Experiences, CollegEEducation, in KL 28 A. (A sample copy of thepplication
formis in AppendixE).

Applications areacceptedn the semester prior tpour planned placemeribr Pre-professional
level/Clinical experiences

Completed applications must be submittgdhe following deadlines:

November 15> FORPREPROFESSIONALLEVEL/CLINICAL EXPERIENCES IN THE SPRING
TERM

March 153 FORPREPROFESSIONALLEVEL/CLINICAL EXPERIENCESIN THE FALL
TERM

Completed applications must include the followdarumentsunlesspreviously submitted tdocated
and accessible ihaskstream

1. A newlysignedFERPA' agreemenfsample in Appendi¥)

2. A newly signedCode of Ethics agreemefgample in AppendixC)

3. Completed Criminal Backgrouridand Department oPublic Safety (DPS)Forms(sample in

AppendixG) p.
4. NegativeTB test results that atess than a year oldample in Appendix) = k

L 1 B

! candidates witincompletecourses remainingn their degree plan need to confer with the Director of Clinical and Fiel&——":j
Experiences regarding their application étinical teaching/studeneaching.
2|f the 15th falls on a Saturday or Sunday, the application is due the next Monday.
3|f the 15h falls on a Saturday or Sunday, the application is due the next Monday.
4 Family Education Right to Privacy AGBuckley Amendment
® Criminal record checks requigevalid Social Security number as well a®ne of the following:

T Texas Driverods License, or

9 Texas Identification (or other state issued identification), or

9 Current Visa.
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5. A copy of yourUnofficial Academic Transcripisample in AppendiX)

6. A copy of yourDegreeWorks Evaluation(sample in Appendix)

7. A copy of yourDegree Plan (Catalog term) with grades next to each course(taeple in
AppendixK)

8. Copies of all previousourse substitution forms applicableymur degree plan(sample in
AppendixL)

9. Verification of passing youFEXEScontent exanfsample in Appendii)

During thePreprofessional/Clinical Experiencemestereachcandidate is assigned to a teacher in an
approved (public) school who has the same certification as treepriee preprofessional candidate

teacher is seeking. Thassignment is for a full semester, undertaking the roles and responsibilities of an
inservice teacher and under the tutelage of several additional individuals.

Note: Pre-professionalevelClinical Experiencas conducted during regular school hours. Candidate
who work full or paritime will need to make arrangemsi be away from their employmentrihg the
semester enrolled ithe Preprofessional/Clinical Experience

During clinical teaching/fidentteacling candidateshadow, mirror,
andassume the role of the assigned inservice educator, including a
minimum of four continuous weeks of fulme teaching. The

timing and nature of this fulime teachingcommitment is
determined by t Bstoassamedhe tbiesaadd s r ¢
responsibilities of a fultime educator, under the guidance of the
cooperatingeachemlnduniversity sipervisor. A university

- i supervisoris assignedo oversee planning, progress, and formal and
mformal observationgvaluatiors of eachStudentTeacher multiple times across the semeSeme of

these observatiorage preplanned some areot Regardless, written and oral feedback will be provided to
the student teacher by the university supervisor.

Clinical Teaching(Master of Arts in Teaching)

Eligibility for Clinical Teaching

Candidates applying falinical teachingnust be admitted to and in good standing in the College of
Education. All coursework on the degree plan except EDCI 5329 Action Reseaigh, Dasst be
completed or in process in the semester prior to the clinical semester. EDCI 5329 is taken concurrent withy
clinicalteaching Any Al ncompl eted or AFO grades must be
EDCI 5693Clinical Teaching

Eligibility for clinical teachings contingent upon the following requirements:

Attain an MAT program GPA of 3.00, effective Fall 2015

No more than one course grade of C in the MAT program, effective Fall 2015

Attain passing scores on the TEXES content examination in your area(s) of certification

Attain positive recommendations fratooperatingeaches and supervisors of program practicum
placements (EDCI 5101/5103)

5. Mai ntain AAccept ablRobessomaldisgositiors repots. gher on al

Pwn =

Application Process foClinical Teaching

All prospective candidates are expected to atteslithi@al teachingorientation meeting held each fall and
spring to review the application process, expectations for theallsemester, and to facilitate planning
for the clinical placement. Thatinical teachingapplication packet is availableom the Office of
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Alternative Pathways for Educator Preparation (APEP), College of Education, in KL 417. A copy of the
clinical teachingapplication form is in Appendik.

Applications are accepted the semester prior to your planned placemediinical teaching

Completedapplication formsnust be submitted by the following deadlines:

November 15° FORCLINICAL TEACHING IN THE SPRINGTERM
March 157 FORCLINICAL TEACHING IN THE FALL TERM

Completed applications must include the following documents; uptesgusly submittedpcated and
accessible iTaskstream

1. Acopy of your Clinical Placement Planning Form (sample in Appe@lix P ' ",,

2. Asigned Agreement to Commit Full Effort to the Clinical Experience (sample in |
AppendixP) /

3. Anewly signed FERPRagreement (sample in Appendix F 2

4. A newlysigned Code of Ethics agreement (sample in Appe@jlix

5. Completed Criminal Backgrouricand Department ofublic andSafety Forms (sample in
AppendixG)

6. Negative TB test results that are valid through May 31 for spring clinical placements
or December 31 for fall clinical placements (sample in AppeHRglix

7. A copy of your Degre&Vorks Evaluation (sample in Appendi

8. A copy of your Degree Plan (Catalog term) with grades next to each course taken (sample in
AppendixK)

9. Copies of all previousourse substitution forms applicable to your degree plan, if any (sample in
AppendixL)

10. Verification of your passin@EXEScontent exam score (sample in Appendix

Your enroliment in EDCI 5693 and EDCI 5329 and placemediriical teachings
contingent on successful completion of all courses in your final semester priimidal
teaching

Due three working days prior to the official first day of class in the clinical semester:

1. An unofficial copy of your TAMIU Graduate Transcript (Salein AppendixQ)
2. Evidence of registration for PPR examination (sample in AppdRidix

Placement In and Preparation f@linical Teaching

Clinical teachings conducted during regular school hours and requires a full commitment by the teacher
candidate. Candidates who aadaried employeasust make arrangements to be away from their place of
employment during the semester enrolledlimical teaching (An optional haHltime, full yearclinical
teachingplacement is available, allowing part time employment during the clinical yBasigning the
nAgreement to Commit Full Effort to the Clinicaéd]l
Education noremployment requirement (clinical semester) or-giare employment requirement (clinical
year). When employment and/or other personal commitments (such as volunteer activities or coaching)

81f the 18" falls on a Saturday or Sunday, the applicafam is due the next Monday.

7 f the 18" falls on a Saturday or Sunday, the applicafam is due the next Monga

8 Family Education Right to Privacy AGBackleg Amendment

® Criminal record checks requigevalid Social Security number as well adne of the following:
T Texas Driverods License, or
i Texas Identification (or other state issued identification), or
9 Current Visa.
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interfere with the quality of your clinical work, you will lasked to choose between
employment/volunteer activities and continuancelimical teaching

Clinical Semester Time Commitment
During the clinical semester, each candidate is assigned to a teacher in an approved school with the samq
certification soughby the teacher candidate. This assignment is for a full senoestear as approprigte
undertaking the roles and responsibilities of a professional educator and under the tutelage of several
additional individuals.

Our expectations during the climicsemester are that you participate fully in the life of your assigned
classroom and school. While the state requires a minimum af 22weeks of clinical practice, you
should anticipate up to a full semeggearin your clinical semester schedule.eT$échedule provided in
your initial orientation meeting is the schedule you will be expected to follow. You will follow the
calendar of your assigned school district and school, NOT the TAMIU calendar. The lengthtgpicair
school day will correspond to that of yamoperatingeachey observing speal classroormand school
events,anth ol i days. You are expect ed cooperabngeaghei® sent fan (
absenduring normal

A detailed listing of chical semester assignments, tasks, required documents, and evidence will be
provided by the instructor of the course in which you are enrolled (EDCI 4993, 4693, or 5693). Timelines
and deadlines for completion and submission of these documents and evidehe in the course

syllabus and/or provideduringthe first meeting of the clinical seminar.

During clinical teachingcandidates shadow, mirror, and assume the role of the assigmeetating
teacher including a minimum of four continuous weeks of fithe teaching. The timing and nature of
thisfullt i me teaching commitment is determined by tRe
responsibilities of a professional educator, under theéagugie of theooperatingegachemanduniversity
supervisor. A universitysupervisor is assigned to oversee planning, progress, and formal and informal
observations/evaluations of eadinical teacher throughout each clinical placement. Some of these
obsevations/evaluations are pptanned; at least one is unannounced.

Seminars, Certification Examination Preparation, and Employment Searches Qilinical Teaching
Regular evening seminaf&DCI 5693 andEDCI 5329)will also be scheduled throughout your clinical

experience. Seminars may also be scheduled oteaching days in your school calendar. Full
participation in these seminars is requir@dmple sminar topics and activitiesayinclude:

Clinical teachingassessment documents and procedures

Submission of evidence in TaskstregModified Teacher Work Sample

Clinical placement troublshooting and peer tutoring

Management of time, materials, and behavior coaching

Action Research activities and expectations

Panel presentations by and discussions with school leaders

Panel presentations by and discussions with first year and veteran teachers

Pedagogy and Professional Responsibility (PPR) examination study groups and coaching
Resume preparation and employmepylacation coaching

Mock employment interviews
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Attendance and Absenteeism

All candidates enrolled idinical teachingare expected to be prompt and attend all placement
aSS|gnmentsCooperat|ngeaches and thdeC-12 students count on you to follathrough and complete

, tasks as assigned. However, circumstances (e.g., iliness, family emergencies, or
other unforeseen events) may occasionally require candidates to be absent from
their assigned setting/school/classroddowever you are expected to be at
your respective placement school for the full school day, each andadfieig
schoolday during the placement semes@andidates enrolled itlinical
teachingare required to complete a full semefstearin an approved (falic)
schooibased placemen‘t’our semestéyearschedule for the semester is the placement séhsgiiedule,
notthe TAMIU schedule. Consequently, your semester may begin before the TAMIU semester begins.

Absences from FieldBasedExperiences

Absences from fieldbasedexperiences are extremely difficult to make. Absences may further impact

your course grade. Should an absence be necessary, candidates are to act professionally and responsiblly

by notifying the placement sitepoperatingaacher, course professouniversity sipervisor(as
appropriate), and the Office of Clinical and Field Experiences in advance, and as soon as possible.
Arrangements to make up the fidddsedexperience will be at the discretion of the university professor i
consultation with the Director of Field and Clini¢adacticesor MAT as appropriatéNhile TEA requires
that your hours at school be documented, your goal is to successfully accomplish all assigned tasks

Absences fromClinical T eaching

Absences fronelinical teachingoften have a domino effect and may impact the
cooperatingeached s pl ans, gr adEClRsudaentbleapingg n n i
progression. Candidates enrolleddimical teachingarerequired to complete a full
semestdyea in an approved (public) school placement. Should an absence be
necessary, candidates are to act professionally and responsitaifiging the
placement sitezooperatingeachertheuniversity sipervisor and the Office of
Clinical and Field Egeriencess soon as possible. Arrangements to make up the days missed will be at
the discretion of theooperatingeacheanduniversity supervisofprofessor in consultation with the

Director of Field and ClinicaPracticesor MAT as appropriatePleasenote: There is aninimumnumber

of daysrequired inthe placement. Extended time away will more than likely cause candidates to repeat
these experigces, add time to their placemgeand/or delay course completion and thpatentially,

impact graduatioplans.While TEA requires that your hours at school be documented, your goal is to
successfully accomplish all assigned tasks

Nonetheless, the College of Education requires that all absencesdinitaj teachingoe made up
beforefinal grades are submitted and credit hours awarded falittieal teachingexperience. In
general, absences will be made up by adding days to the end of the placement in which they occur. Wheng
absenteeism requires placements to extend beyond thlarrégMIU semester, final grades for the
clinicalteachinpe x peri ence wi | | be an Al ncompletedo until
up/resolvedCandidates must complete did an Incomplete forniSee Appendix Bwhich delineatethe
unfulfilled requirements needito complete th@lacementequirementandcoursewith timelines. A

copy of this form is maintained yourfile. Recei vi ng an Al ncompl eted may
completion timelines. In rare cases, a candidatenmay to repeat thefinical teachingsemestedue to

excessive absences. When this occurs, the candidate should withdraw from the course before the deadlirle,
h e

rathertha r ecei ve an fAFo for the cour se, which i s t
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University sipervisos maintain arecord @achc andi dat e6s absences, which
of Clinical and Field Experiences MAT, as appropriatat midpoint and again at the end of the

placement term. ThBirectorof APEPOffice informscandidates of the number of absences thiéh

number of days to be made up (as well as any other requirements or expectations associated with those
days) to fully satisfy the requirements and expectations of the clpriaetices Timeframes for

completon of missed days/experiences will alsodelineated and documented onltimompleteform.

1. Atwo-day grace period is given to each candidate enrolleliical teaching

2. If the clinical/studentteacher is absent for more thsvo daysdue to illness, family emergencies,
or other reasonslinical practiceswill likely be extended to compensate for the time lost and/or
theclinical/student ¢éachemaybe requiredo repeat thelinical/studentteachingexperiencelue
to excessive absees.

3. In case of iliness/absence, the clinical/student teacher must inform the school, the cooperating
teacher, and the university supervisnmediately. The clinical/student teacher should not be
excused from teaching assignments for any reason thatappmved by the cooperating teachers
and in which the university supervisor is notified. (see TAMIU Policy for excused absences)

Appeal Process for All FieldBased Placements

Candidates may appeal the termination of afidlded placement, if they believe that the decision was
arbitrary, capricious, and/or discriminatory. The appeal is to be requested in writing to the Dean of the
College of Education within five (5) businedays of the initial formal notice to terminate the placement.
Within ten (10) business days, the College of H
documentation, interview the candidate appealing the termination, and other parties invgleetherst

to the decision. The Ombudsman will provide a recommendation with a rationale to the Dean, or designe
regarding the outcome of the appeal. The recommendation may be to uphold the termination or reverse t
decision for termination. The dear,designee, will render the final outcome regarding the termination.

If the decision is to uphold the termination, that decision is binding and final. If the resulting decision is to
reverse the termination, the Ombudsman, in collaboration with tleetDi of Clinial and Field Services,

MAT and the niversitysupervisor (and as appropriate the faculty member, cooperating teacher, and/or
principal) will consult for a suitable resolution to be presented to the Dean. Where feasible, the candidate
will return to the original placement; if not feasible, an alternative placement will be located. In the case
of a reversed termination decision, the candidate will be given ample opportunity tamike lost due

to the appeal process. The decision arisde action is final by the Dean, or designee, moidsubjecto

further appeal, including a grade appeal, as outlined in the Student Handbook.

Cell Phone Usage/Social Media

Cell Phones:

Candidates are expected to refrain from using social mediaraalling/making
personal calls/texts during the time they are in theirdielsed placement. Such
professional behavior exhibits your dedication to learning the profession. Please
inform those who need to contact you during the day to leave a melsaagett will
return the call/text asoon as/ou are ableShould your ooperatingeacher accept
calls or texs during the school day, you are still expected not to do so.

Please follow the College of Educatiétaceboolpage
https://www.facebook.com/tamiucgestay upto-date withall the events occurring in
fBCEbOOk the college. T ’
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Checklist of Procedures to Follow if Absent:

V Contactyour cooperating teacher, theplacemenschoo) and inform the secretary you will be
absent.

V If you are unable to reach yooooperatinggachey call theplacementschool office to leave a
message for theooperating@acheiby speaking to a reliable person. (Keep trying the
schoofs phone number until someone answers the phongtdeave a message on
the school ds answering machine.) Make
message. N

V Contact call, email, or textthe university supervisor as applicable,
explaining the reason fgour absence.

V Contactcall, email, or textthe Office of Clinical and Field Experiences
MAT Office to notify the Director of your absence as well.

Clinical Practicesand Extracurricular Activities

Wherefeasible, candidates are encouraged to participate in saHatdd extracurricular ents/activities
in which theircooperatingeaches are directly involved (e.g., coaching athletic teams, tutoring, or serving
as a sponsor of studgitC-12) clubs andrganizations).

Occasionally, however, candidates may be invited to participate in sehatad extracurridar activities
in which theircooperatingeacheiis not directly involved. The College of Education encourages
candidates to engage in as motischool life as feasible, provided that the following are met:

a The extracurricular activity does not ¢
to meet the primary expectations, requirements, and responsibilities of the clinical
practice

b. Monetary compensation for participatiomist accepéd, and

c. Serving as a substitute teaciren classroom is not acceptahecludingin your assigned
placement

Candidates wishing to participate in these types of satetatied extracurricular activities must complete
anExtracurricular Activity Approvaform (See AppendixX’). This formasks you to descrilibe
extracurricular activity, the duration of the adlyviand the amount of hours per weikely to be
committed to that activity. The request form must be signed by botlodiperatingeacheand the
extracurricular activity director/coach involved, who will verify the details and circumstances of the
extracurricular activity. Candidates must then forward the signed request form tanilieisity
supervisorfor review andinal approval.

University supervisos will forward a signed copy of the request form to the Director of Field and Clinical
Practieesor MAT when they have completed their review. Further, such approval may be withdrawn if
involvement in the extracurricular activity interferes with or compromises the quality of expected roles,
responsibilities, or behavieof candidates involved itheir culminatingclinical experience

Approvalof participation is at the discretion of theiversity supervisorin consultation with the
cooperatinggacherand Director of Field and Clinical practicesMAT .

Clinical TeachingTime Commitment

Thelength ofthel i ni cal teacherds typical schoo
the assigned cooperatirgpcher. Thelinical teacher will observe the holidays and special
events in the school system or school calendar, rather than thatuwfitersity. If a
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cooperatingeacher is absent from school tig@ical teacher reports to the class as usual.

Clinical teachers are expected to be punctual, in meeting all responsibilities, including submission of
assignments such as lesson plans| reflections.

During clinical teaching candidates will be required to complete the following:

1 Participate in professional development seminar sessions at TAMIU;

 Complete an unedited 2@inute video of a teaching episode

1 Complete either Modified Teacher Work
Sampleor theedTPA; and

1 Complete online tasks, as appropriate.

Confidentiality

As part of our partnership agreement with host schools or other educational sedtiicligates are

expected to maintain confideniiglwith all informationpertaining to students (EC2) and allother

individuals within the school setting. Under the Family EducaR@ht to Privacy Act (FERPBuckley
Amendment) and as part of the Texas Code of Ethics, you are obligated to maintain confidensaity. A
pre-professional educator, you are expected to understand and appreciate the importance of confidential
information. Information such as studeé{tSC-12) rames, disabilities, birthdat8pcial Security or

student ID numbes;, family names, and/or relationships are to be omitted from any oral conversations in
public settings, and/or written communiques, including submitted coursework. Any recordd?f EC
studentsare also confidential.

Notes, journals, reflectionand br data obtained from EC2 student®sr photocopie®f their work are
examples of confidential documents. As such, candidates are expected toaémove
identifying information on all work submitted. Further, candidates should seek

conFET permissiontocopyar s e st u dl2) warkdrdm tife Bt@ents themselves, as
well as from their families(Often timescooperatinggaches may have such

permission on file.Pigital imagesof EECL 2 st udent sd6 faces shojul

without explicit permission fromhie cooperatinggacherS e ®igital Photographs of
StudentdEC-120, sect.i on bel ow

Coursework during Clinical Practices

The Director of Field and Clinic&xperience or MAT approves additional coursework duciirgcal
teachingoeyond EDSEL350 Inclusive Practices for Children and Youth with Disabilite€EDCI 529
Action Research

Courtesy Placements for NoATAMIU Candidates

Courtesy placements are available via a written request to the Director of Clinical and Field Experiences of
MAT by the requesting institution. An administrative fee of $400.00 must be paid to the College of
Education prior to beginning the courtesy placement. Candidates in courtesy placements will meet all
expectations of TAMIU candidates.

W Eor postbaccalaureate MAT candidates, the video should correspond to the edTPA, a perfdrasmace
assessmern teaching behaviofscusedon studentlearningpo d et er mi meadinesatotedctd at e s 6
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Criminal Background Checksfor All F ield-BasedPlacements

In order to be placed in an educational or school setting, all candidates must have a criminal background
check. Criminal background checks requainalid Social Securitynumber, plu®neof the following:

9 Texasdr i slé&cende, or

9 Texas Identification (or other state issued identification), or

9 Current visa

Thosecandidates, whosaiminal background check &aot beeraffirmed, need to change theicademic
major as soon as possible so as not to delay degree completion or graduation.

Digital Photographs of Students (EC12)

Before taking and/or using digital images of students 1B}, permission must be
provided by their family members. Since mostELstudents are minors, their
families have the right to allow/disallow any photos of their children. Typically,
permi ssion i s 0412) permarent records PPlaadeawork \ith yogr,
cooperatinggadierin determining the feasibility of usirgt u d e n-12kpbotog, E
in any capacity.

Dispositions

The College of Education, partners, and stakeholders are committed to ensurtagdiddte
demonstrate specific positive dispositions and professionalism throughout thelraféeldand clinical
experiencesA sample of expectegrofessionatlispositions of a College of Education candidate are
available in AppendixJ. Each program may have adapted the disposition form to fit individual
disciplines.

Part of the College of Educatidrse c¢c har ge i s learoandh develpa higldenelldf d at e s

professionalism. Additionally, candidates unable to demonstrate professional behavior or to improve thosg

dispositions deemed unacceptable will be asked to withdraw from the CaoflEdeation

Additionally, candidates whestablisha pattern of not meetirtavo or moreof thecharacteristicen the
Dispositional Progression Checklist will need to remediate the area of weakness through a Plan of Action
(See sample iAppendixV). The plan may require additional coursework, field experiees¢snded

time inclinical teachingand/or counseling, as appropridfémprovement is not demonstrated, the
candidatesvill meet with the appropriate department chair.

Dress Code forField-BasedExperiences andClinical Practice

As acandidate in an EducatBreparatiorProgram visitor, guest and learnein
an educationaketting youare expected tpresentyourself as a professional.
Your appearance is quite importavibur professionalism is geflecion of your
transition froma college student ta professionatducatorYour professional
appearancand demeanawill aid you in establishing respect and authowih
variousindividuals including he students (EE€L2) in thesettingin whichyou
are assigne duringfield-basedandclinical teachingexperiences

Below are a set of guidelines to help you determine what constitutes appropriate dress. The College of
Education determined that these guidelines sereerrasxpectediress code duringll clinical and field
experiences.
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9 Each candidate will be issued a name tag for{iggedexperiences anfr clinical teaching
Candidates are expected to weairthametagwhile in their fieldbased placements

9 Our dress code is based syundjudgment about cleamncrumplectlothes, neat hairstyles, and
acceptable hygiene

1 Dressing conservatively should reflect modesty, comémd ease of movement. Choose clothes
that do not draw attention to you or distrathers, especiallstudents
(EC-12).

9 Jeans,-shirts, tightfitting clothes clothes which fit poorly and/or draw
attention, visible undergarments, caps or hats indoors, tennis/athletic
shoes, flip flops or sports sandgiatformshoesand piercing other
than conservative earrings ameample ofnappropriate and .
unacceptableattire. Thesedo not exemplifyprofessional dress as expectedof candidates in
the field.

9 Dress expectations of individual schegkesmay vary; meeting A M| Udr@ss expectations is
required in all cases.

Rememberprofessioal judgmentsof your appearancare made witim three secondgocus your
appearance to reflect positively on yagia professional educatbr

Casual dressltf your placement school haasual dress on Fridays or for field trips, follow what is the
acceptable code of dregsnsistenvi t h t he Col |l ege of Educationds
fitted school logo shirts (such as those from the placement school, College of Education, or TAMIU) and
casual clothes (e.qg., khakis) are acceptable for casual days, as approveddnethemnt school and/or

district policy.

Additional considerationsClothing (e.g., dress length, pants, shirts, and/or skirts) should
allow you to bend, lean over, and move so that your waist, back, and chest are covered,
without undue exposur&hirtsshould be tucketh. Garments should not be so low,

loose, or tightfitting that they are revealing. Your midriff should not be exposed. Tops
and/or hip huggers that expose the waist, back, or chest when bending or leaning over are
inappropriate and arehpermitted. Avoid wearing leggings, pantsuits-ehirt material,

sweat suits, and crisscross/spaghetti straps. Tank tops-oiskvpants are inappropriate

and are not permittedAdditional requirements, such as a belt and/or tie (or other dress
requirements), may be imposed at the discretion of the assigned school or district.

Please noteYour cooperatinggachemnd other school professions may have a different code of dress
than what we expect of our candidates. Know that how you dress ateidiglly impact hiring
decisionsregardlessof how others dress. Teachers and other professionals are already employed; you are
not . Thus, we expect you to be pr Cbdesfé\ppopriad | vy
Dress while you are iaducationaknvironments, as a peervice preprofessionatandidate.

You are responsible for knowing and following yesghoolands c hool di strictds dr e
in dress codes between ygacement scho@lnd theCollegeof Educatio® sode exists, follow the more
conservative guidelines. If you are not sure about the acceptability of a garment, check with your
universitysupervisod better yetrefrain fromweaing it. If you need to ponder over wearing something,

is more than likely not appropriate!

Consequences of inappragie dressre uncompromisingCandidategould potentiallybe asked tteave

the school premises thangeclothes. While we rarely expect this to occur, wheamd if it doed the
candidatewill be counted as absent from the fieldls suchtime missed willheed to be made up. Should

25| Page

2 X

dr

S S




College of Education, TAMIU FieldBased Experiences and Clinical Teaching Handbook

asecond offenseccurwith inappropriateattire, the candidate will be permanendismis®d from the
assigned placemefdr the rest of the term

RememberThink of dressing every day as if someone was looking to interview you. So, dven if
school and school system norms fioofessionatiress varywe expect and want you toaintain a
professional image, respectfahd representative of the Texas A&M International University community,
the College of Education, arydurselfas an aspiring professional educator

Email

All communiques from the Office dfield-Based ExperiencesndClinical Teachingor MAT Office, your
university sipervisoy, your Blackboardcourse professognd/orcooperatingeachemwill be through your
official TAMIU or Blackboardcourse accounts. These accounts should be checked daily.

Extending or Removal from Field-Based Experiencesnd Clinical T eaching

Candidates receiving a substandard evaluation during amybfiskeld experience may be required to
complete additional fiekbased experiences in order to demonstrate competence. Candidates may also be
required to repeat the course asdariated fielebased experiences if substandard evaluations persist

Fitness to Teach
All teacher candidates referred for review are expected to participate in the process.

1. Informal Review
An informal review nvolves the faculty member of recaxdd the candidate. When a faculty
member is concerned about candidate criteria, the faculty member will:

a) Discuss the concerns directly with the candidate and seek to work with the candidate to
resolve the difficulties;

b) Advise the appropriate par t ment head and/ or the Dea
order to identify potential patterns and issues related to the candidate;

c) Document dates and content of meetings with candidates.

If a problem arises in the field, the cooperation teachtreohost school district may discuss
concerns directly with the TAMIU faculty member, University Supervisor, and/or Direttor o
Clinical and Field Experience MAT.

2. Formal Review:
When faculty members ar e s uf fprofessiomal hehayiogc onc e 1
Professional R e Plarowifl beicdmipletédt Thidferm i€ to sutwitted to the
Director of Field and Clinical Experiences or MAT program.

A threeway conference will then be schedule with the faculty member, tidédzde, and the
Department Chair. During this conference, a plan of action will be developed. The nature and
content of the plan will depend on the specific situation. However, all plans will be stated in
measurable, objective terms, including a reasenéleline, and signed by all parties, If the
candidate fails to complete the action plan on time, he/she will be placed on probationary status
with the COED. If the candidate successfully completes action plan, probationary status will be
removed. The aimin plan may continue for more than one semester, depending on the individual
circumstances.
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3. Formal Review: Level 2

If a second incident or concern is reported on the same candidate or the candidate failed to
complete the action plan during the timel designated, the will be convent. This group (made up
of faculty and chaired by the Associate Dean or his or her designee) will meet to:

a) Review the paperwork,

b) Interview the faculty member who the teacher candidate,

¢) Interview the teacher cdidate, and

d) Make a determination regarding the te
program.

The teacher candidate is afforded due process throughout these proceedings. Follewaig a
review, a letter of appeal may be submitted to the Dean of the college fro consideration. The
Deands decision W final. (See Appendi X

Grading Policy for Field-BasedExperiences

Field-based experiences are a required part of each course and as such, the gr X el
policy should be noted on each course syllagash course instructor will
determine how these invaluable experiences are graded and thus calculated toward

your final couse grade
Grading Policy for Clinical and StudentTeaching

The College oEducationadheres tohe following grading scale:

A 93100 S/CR/P Satisfactory/credit/pass
B 8492 U/NC Unsatisfactory (no credit)
C 7583 IP In Progress
F Below 75 w Dropped or withdrawn
I Incomplete
Insurance

As part of the application process for clinical experiences, candidates are highly encouraged to obtain
professional liability insurander thefield-based experience. Candidates may do this through any
professional association, such as the Association of Teacher Educators.

Office of Disabilities

Texas A&M International University is committed to providing reasonable accommodations in compliance
with the Americans with Disabilities Act (ADA). If yorequire academic accommodations, or you suspect
you have a disability, you are responsible for registering with the Disabilities Services Coordinator (956)
3262763 located in the Student Counseling Center (ZSC 138B).

Out-of-Area Placements

1 Clinical andfield-based placements made away from our local service area are possible
and considered on a cdsg-case basis. Our local service area is considered to be a
radius of 60 miles from Laredo. Oat-area placements are made only during the fall
and/or sping terms.
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In some cases, depending on the placement, candidates, may work with the Director ofa@ilinkiald
Experiences or the K to locate a placement site, cooperating teacher, and/or univeasieyl
supervisor. When an cuof-area placemensimade, the candidate may be responsible for additional costs
incurredby the university based supervisor, or other fees that maybe associated withdfareat
placement.

Outside Employment

Candidates are presumed to dedicate their time toward pegféiteir emerging teaching skill set during
their culminating experience so that they are successful beginning educators. This means that your time

should be allocated to preparing for the next day

Becauselinical teachings considered full-time job equivalent, outside employment is highly
discouraged. Prior written approval is required and will be approved only in exceptional circumstances by
the Director ofClinical and Field Experiences MAT.

Placement Decisions

Many factors play into the placement decision. First and foremost is the cooperation of local school
districts to serve as placement sites. Second, is the availability of cooperating teachers across grade levels
in the various districta/ith whichwe parber with for placements. Candidates are placed with cooperating
teachers within the candi datesod aflzaerEleneftarycer t i fji
grades (E®)). Further, diversity of placement sites are sought basedanfactes as district size,
socioeconomic statdevels, ethnicity, and/or language.

Candidates are expected to be miaimum of two different placement s

settingsfor which they are being certified. Because placement E
assignments are made in advance in coasoiit with schocbased 3
personnel, assignments are m@yotiable and are only changeable at Fs
the discretion of the Director of Clinical afeld Experiences or MAT |

Conflict of Interest

I n order to obtain a fai rclassmanesattmigaeve will notfassignandi d ajt e

candidates to sites where family members are employed. Neither will we assign placements in settings
where candidates are currently or were recently employed. By following these procedures, we minimize
any confli¢ of interest and a halo effect.

Placement Clusters

As much as possible, the Office of Clinical and Field Experiences strives to cluster undergraduate
placements in nearby schools. Such clustering allows candidates to develop camaraderie with each othel
peer support, and everethbility to car pool together.

Overview:

Thesenioryear is divided into two semesters during t
candidates enroll in and complete their final certification coursework and spae time in school

settings during the Apprentice Level. During the following semester, candietigmedenroll in EDCI

4699 Student Teachirgy 5699Clinical Teaching The year of practice is purposely to expose candidates

to a full year of professnal experiences yowill encounter asrinservice teacher. Our goal is to have

you fully prepared to step inthe classroom and be an effective educator.

First: The fieldbased Apprentickevel experiencén the first semester of thre-professionayear

requires candidates to spend two full days in an assigned classrooncadbesatingeacher and

university sipervisor. Candidates will become familiar with the school setting, policies, and practices, as
well as the local community served and firofessionals who serve the educational community.
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Additionally, candidates will observe, tutor, ted@ach and teach several of their own planned lessons as
outlined in course syllabi. The university instructor will observe at leastostveo of thesdessons.

Culminating SemesterThe culminating semester for undergraduate &P fhe preprofessional year is
Student Teaching (EDCI 4693 or 4993). During this culminating experience, candidates continue to grow
into and towards their professional edtor role. We anticipate that candidates will identify and develop
areas of strength and recognize challenging areas for growth. Further student teachers will:

91 Develop professional habits towards continuous professional growth and learning;

1 Becomefamiliar with the students (EC2) with whom you will eventually work;

T Become acquainted with the school s, distri

educational profession;

Engage with stakeholders;

Implement appropriate and continuous aseent and feedback loops to impact and enhance

st ude nl12gsléamnifgE C

1 Analyze data and plan appropriate learning sequences to foster and increase learning for all
students (E€12);

1 Self-assess and reflect on your own teaching as it influences sy@€ht2) and their learning;
and

1 Identify areas needed for future growth.

= =4

Seminars for Clinical Teaching

Candidates are expected to attend all seminars held duringlthimatingsemester Seminars provide
important and vital information to aid you through this culminating experisooee of the topics
include:prepamg for interviewsandprepaing for and takinghe PPR.

Substitute Teaching
A candidates enrolled iglinical teachingtheymay not serve as a substitute teacher during the placement

semester. However, prior to the culminating semester, a candidate may serve as a substitute teacher duri
days and times not assigned to a classroom during the enrolled semester.

TEA Complaint Form

Students experiencing a concern wittegarding the EPPAre encouraged to speak with an instructor as
soon as possible. Texas A&M International University (TAMIU) maintains a student complaint process
whereby students may resolve an isdues process is outlined in Appendix H of the Student Handbook.
http://www.tamiu.edu/studentaffairs/AppendixHComplaintl.2.shtml

The TAMIU College of Education establishdgktfollowing procedures for responding to complaints filed

by an applicant for candidacy in an Educator Preparation Program (EPP), an employee or former employde

of an EPP, a cooperating teacher, a mentor, or an administrator in a school districtschaadeor
private school.

91 Filing a College of Education Complaint
A formal complaint is a signed written statement of complaints or concerns relating to the
Uni versityodés EPP. Compl aints must be submit
include any supporting documentation. Complaints must be addressed to the Associate Dean,
Office of the Dean, College of Education and mailed to:
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Associate Dean Complaints may be also be faxed to:
Office of the Dean

Texas A&M International University Office of the Dean

College of Education College of Education

Sue and Radclé Killam Building, 429 Fax: (956) 3262419

5201 University Boulevard

Laredo, Texas 78041

The College of Education will acknowledge receipt of the complaint within 10 busiagssThe
complaint will be reviewed and addressed by the Associate Dean of the College of Education.

The Associate Dean of the College of Education will provide a written response to you within 20
business days of receipt of the complaint. The respoitis@siude either (a) a summary of the
resolution of the complaint or (b) an estimated timeline for resolving the complaint if the College
of Education is unable to complete the review within 20 days.

TAMIU maintains EthicsPoint, a reporting system fisahtended to offer an additional means of
reporting to individuals unable to use existing reporting procedures. Employees, students, and
other University stakeholders are encouraged to utilize and resolve complaints and concerns
through established chaels. Sometimes, however, use of these options is not always a
possibility. In such cases, persons are encouraged to utilize the Risk, Fraud and Misconduct
Hotline. https://secure.ethicspoint.com/domain/media/en/gui/20500/index.html or calling 888
501-3850

1 Appeal Process
Complainants not satisfied with thesolution may appeal the resolution to the Dean of the
College of Education. Appeals must be in writing within 5 business days of receipt of the
resolution and state the basis for the appeal.

Complainants not satisfied with the resolution of tikkeimplaint through the University may file a
complaint against the Universg@yg PP with the Texas Education Agency (TEA). The official TEA
complaint process can be found at
http://tea.texas.gov/Texas_Educators/Preparation_and_Continuing_Education/Complaints_Against_Educt
or_Preparation_Programs/

TB Test

The College of Education requires all candidates to mainteimrant negativd B test
on file in the Office of Clinical and Field Experiences MAT office prior to and
throughout all clinical and fiebasedexperiencesas appropriate Candidatesare
requiredto submit the negative test results prior to the beggof any placement. If
a report is not on file or expires duringsamestercandidates will be restricted from
beginningor continuingtheir placement untiproof of the negative TB test results are
received

In the case dfield-basedexperiencescandidates may not be able to satisfactorily
complete the fieldbased requirement portion of an education course until a negative TB test is on file. Not
completing the fielebased assignmentisayimpact your course grade.

In the case oflinical teachng, the lack of a current negative TB Test result on file will delay the
beginning of your clinical placement. Ultimately, this could impact graduation and degree completion
timelines.
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Termination of Field-Based Experiences

The College of Education reserves the right to terminate any candidate whose behavior is not consistent
with the professional standards, policies, and behavior embodied in the education program and its
constituents. The Chair of the Department who ovetsdese candi dat esd progr am,
and Field ExperienceBAT/ACP, university sipervisor,cooperatingeacher, the course professor, and/or
school administratasire responsible for making such determinations. Should termination of ctinical
field-based experiences occur, the candidate has the right to appeal the decision. The process to appeal
decisions is located in Appendi

Transportation

Typically, hool placement sites are locatedUnited Independent School Distri¢tiISD), Laredo

Independent School District iSD) or WebbConsolidated Independent School District (Webb CISD)

County schoolswithin driving distance to the Universit€andidates enrolled in clinical or fielthsed
experiences are expected to make their ommsportation arrangements. Most placement schools have
designated parking spaces for candidates. Please check with the placement site secretary regarding park
needs.

Videotaping

The College of Educations requires, at minimum, onenfute unedée d vi deot ape of <ca
teaching. Candidates are responsible to ensure with school personnel that family releases are on file
pertaining to which children and youth in the assigned setting are able to be videotaped or which children
and youth are ndb be videotaped. Videotaping children and youth without family permissionamiyF
Educational Rights and Privacy ActERPA) violation and will give cause to immediate termination of

any fieldbased placement.

Withdrawal from Clinical Placements

Candidatesinableto perform at a satisfactory level may be removed fttinical teachingupon the
recommendation of theooperatinggacherthe buildingadministrator ard/or theuniversity supervisor

with the approval of th®irector of Clinical and Feld Experiences, oMAT . In rare circumstances a

candidate may be placed in an alternapileementThe collaborative decision to remove a candidate

from a plaement is nomegotiable Candidatesnay also withdraw from thedlinical teachingplacement

at their own request and prior to the Universit
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Learning Plans (i.e., Lesson Plans)

The College adopted a set of common elements to be used when preparing learning plans. These commegn

elementf ocus on s12)ahllit toleardwhét #00 are teaching. These components include:
1 Context (i.e., description of the stedts being taught)

including,s t u d e n-12kdémofr&phic information, a HONTING FYEaHe
succinct description of the physical space hich the learning
will occur, grade level, content area/s, included, number of
students being taught, prior knowledge required for learning,
allocated time, grouping, and notation about where the learning £
is occurring at the beginning, middle, or end); 4 m— mm—
L earning objectives/outcomes; B s S B
Assessment of student s 6 (i.b.eeeassessmant, formgtive,c t i v
summative, alternative);
the use of variougandards (e.g., national, TEKS, ELPS, Language, Level);
Academic vocabularyto be learned;
differentiation (e.g., content, process, tasks/assignments; behavior, modifications,
adaptions, preview, review);
Preparation/materials/resources including technologyvith websites, as appropriate;
Delivery/procedures(e.g., direct or indirect instructn, exploratory, discovery, inquiry,
5/6E, motivation, sequence, transitions, summary, closure);
9 Critical/higher order thinking, questions, and/or strategies(may include probing and

cueing questions at a different level); and
T Refl ection ammngstudentsdé | e

= —a =9 = =

E |

Each program may add additional components unique to their field/discipline.

During theclinical teachingcandidates will utilize the format for plans that follow the cooperating

teachersd met hod, unl e sumiversitylsugperwvsor®orahe Bickator of Eiedd afdy  ef i

Clinical Experiencesr MAT.

Clinical Teacher Guidelines

Clinical teachings thecapstone experience for alindidates seeking Texeartificationthrough astate
approved Educator Preparation Prog(&hRP)in the Collegeof EducationTheclinical teaching

experience consists of the assignment Gfiaical Teacher to a designated TEA approved (public) school
site. This castone experiencayivescandidate an oppotunity torefine anddemonstrate teaching
competencandskills underthe guidance of an experiencegttified cooperatinggacheanda TAMIU ,
Collegeof Educationuniversity sipervisor

/4

& GUIDELINES

The following infamation is meant to assist yturougtout
your culminating experienc&amiliarizing yourself with
these guidelines wilhelp makeyour pre-professional
experiencemore successful

1. Use theChecklistto guide discussi@with your cooperatingeacheruring your initial meeting
included inAppendix Y.

2. The College of Education standardized lesson plan format to be used throughout preparation of
programs(SeeAppendixZ.) Faculty may elect to tweak this format to address specific content
and pedagogy requirements.
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10.

11.

12.

13.

14.

Plan to meet yourooperatinggacheras soon as feasiblBring your updatedesume Introduce
yourself;share some of your strengths and areas of growth.
During this initial meeting, obtaidetailed information abowour
cooperatingeached s s c imigatteathimg responsibilities, and
school/clasproceduresThis information should include
demographics about the school and clesstent and pedagogical
requirementshehaviormanagemendtrategies (policies and
procedures)planning, grading policiesvailabletechnology
resources, school meeting schedutagracurricular opportunities
etc

During the first weelof clinical teachingdevelopa schedule with yourooperatingagachet(in
consultation with theiniversity sipervisoj indicatingwhatyou will do in the classroontearning
plansshouldbe reviewed by theooperatinggachemprior to implementation and instruction,
making sure appropriatautcomesassessmentand sandardge.g., ELPSTEKS) are included
andadequately addressed

Make sure thayour outside time constraintege very limited Your top priorityshouldbeclinical
teaching These constraints inclugenployment irparttime paid positions, taking otheourses
(permission igequiredin order for aclinical teacheto takea class duringheclinical experience
other than EDSE 4350 and EDCI 5328ndotherpersondfamily matters.

The ke to successful teachirggeorganization, time management, flexibilignd
professionalism. Be prepared feschclassperiod know how you are going to hekudents (E€
12) be successfuand how you are going tmeourageand engagéhem

Always be on timdor school, class, bus dytgnd/a any other assignment. Be ready to adjust
your plangdue to class interruptiongieatherconditions and other unforeseen circumstances.
Al ways hawe BAORAP

Always be professional in dress, speeuid the way you present
yourself to yousstudents (E€12), other faculty members, the
administrationand the publicBeing professional magpen
unexpectedioors for future jb opportunities for you!

Your primary contact with the Collegé Bducation during the :
student ¢achingélinical teachingsemesteis your university gpervisa. You will meet your

assigned universityupervisor during thetudentteachingélinical teachingOrientation meeting

(early to midAugust for fall clinical placements and riecember to early January for spring
clinical placements).

The wiversitysupervisor will host an introductory meetingtiviyou and theooperatinggacher

early in the clinical sesster. After this meeting, the universitypgrvisor will schedule a number

of visits/observations/evaluations (announced andnmounced). You are expected to inform

your university sipervisor pomptly and regularly of your teaching schedules, prep times, testing
dates, when school is not in session, and the like. You are expected taimraigular contact

with your wiversity supervisor via telephone/text/email, especially if an issue arig@sgathe
semester.

Your cooperatinggache anduniversity supervisorwill eachsubmitat minimuma midsemester
evaluatiomandafinal evaluation. The evaluations will be submitted electronicaslyr askstream
(samplesof evaluationsre in theAppendx AA).

Classroom schedules, including special and unique services to learners and planned interactions
with other grade level or subject area classes/teachers, should be provideduniyersity

supervisor as soon as possible during the first weekeipldcement.

After you completeyour weeks of fultime i s o teazhingand are phasing oof the placement

you should observef possible other teachers and classrao(within the school campus which

you are assiged) and continue tassistyour cooperatingdgachefs) in any way you can. The last

day of theclinical teachingsemester ithe last day of th€ AMIU semesterunless time has been
added to youclinical teachingassignment due to absence®ther reasond.he last day of the
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clinical semester is usually the last day of the TAMIU semester. However, additional days may be
added to your clinical assignment due to excessive absences, remediation, or your decision to
complete the full semester ofmestéererfulyedroo!l 0s ¢
internship.

15. If you want to provide copies of your evaluatidosanyone outside of the CollegeEducation,
you shouldmake copiesf those evaluationsn your own The Collegeof Educationis unable to
provide copies to anyone outsidf ourprogram.You may also provideutsideaccess to your
locatedevaluatiosin TaskStream&) taskstream

16. All requirements of the College of Education and the clinical semester course in which you are
enrolled (EDCI 4993, 4693, or 5693) must be successfatiypleted during your clinical
semester. Maintaining professional dispositions is an integral dimension of these college and
course requirements.

17. A written weekly report should be sent to youmiversity sipervisor. The report will include an
overview of your activities during the week, noting both progress and successes as well as issues
or shortcomings related to your assigned tasks and duties. Reflect on teaching experiences noting
strengths, areas of improvement, and your plans for continued growtleagldpment.

18. As a preservice professional educator, you are expected to be courteous and respectful with
parents/family members, faculty members, and12Gaculty, staff, students, and community
members

19. Confidentialitymustbe maintaine@t ALL timesthroughout all clinicdfield-basedexperiences.

20. Becomeknowledgeabl®f the educational needs of the community and:timemunity resources
available as those will need to mdcumengdfactors in yourcontextual piece.

Finally, the Coll ege of Ed ulnicattéachinggemesteravdl belatvgry a n d
rewarding experiend®r you. This experiences expected to equipou for successn your future careemn
education.

The beginning of youclinical teachingplacement may be prior to the beginning of the TAMIU semester
Such a decisiois made by the Directors of Clinicétield Experiencer MAT .

Evaluations

Cooperating Teachers Guidelines:

Thecooperatilg teacheassumes an important sétresponsibilities ircreating andustaining a
professional settingnd learning environmeifr clinical teaches. Cooperatingé¢aches play an important
role inensuring thatheclinical teachingexperienceas asuccessful and satisfying one fbecooperating
teachelas well as for theandidate. To that endpoperatingeaches provideinstruction and guidande
move oureducatorcandidatesrom novice toskilled beginning teacher€ooperatinggaches take on this
responsibility for anumberof reasons. Some of these include maiiig a connection with TAMIU,
wantingto remain current, and helping thee-professional candidatrow into aneducator.

@ Cooperatingeaches modeleffective practice, oversatinical/student
<, e teachemctivities, and creata collegialenvironment for candates.
S Cq Mentoring andsssesmg the progress aheassignedlinical/student

educator is the key to a susséul experienceCooperatingeaches will

be oriented to our apprentice and-prefessional egectations, processes,

0',.‘_ <=7, “te,, placer_nem, and courseequiremerd by the Director of Clinical and Field
: Experiencesr MAT .
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Cooperating TeachgiResponsibilities:

The cooperatingeacheiis responsible for the followinduring Apprentice andPre-Professional levels
placements:

1. Prepaethe classroomandstudents (EEL2) for theclinical/student ¢éached arrival.

2. Providea designatedork space for the prservice teacher.

3. Introduetheclinical teachetto the class in such a way that herénighorityis establishedAlso,
introduce thelinical teacheto all relevant schoebasedbersonnel.

4. Oirient theclinical teachetto the classroomschoo] policies, facilities, equipment, activities, etc.

5. Provicde theclinical teachemith copies of all studefEC-12) and teacher handbooks, mais,
guidelines, relevant written documents, textboolatemals, schedules, and the like.

6. Invitetheclinical teacheto attend all meetings related to aleom duties, including faculty
medings, parertamily conferences, iservice workshops, etEncourage full participation

7. During the first weektheclinical teacheishouldobsene and participat in asistng with
instruction (techniques, questions, preseatssityles, waitime, differentiation,etc.) and
classroom management. Discugth theclinical teacheparticipationin relation to class and
school outcomeandgoals

8. Identify activities appropriatedr thefirst few weeks including working withindividual students
(EC-12), small group activities, teaching tivole class with a prplannedesson preparing
lesson plandgeamteachwith theclinical teacher

9. Determnethe readiness dhe candidate to take on more responsibility.

10. Arrange a schedule for thelinical teachetto assune initial teachng
responsibilities at the eraf the firstor secondveek based on your
judgement of readiness.

11. As appropriate, assigheclinical teacheto a single class subjeatiass
period,or single activityfor the morning and another for ta#ernoon.The more responsibility
assumed byheclinical teacher the better prepareachwill be.

12. Develop the teaching sequence freimgle responsibilities to fulhstructioral responsibilitiesn
conjunction with the University Supervisor.

13. Prior to teaching the first two lessons in eadbjestt area, thelinical teachershould sbmit a
detailed(lesson plan forapproval Critique as appropriate

14. Lesson plans shouldcludelearningoutcomegobjectives) standards, materials, procedures,
assessmentsnd other components required iy cooperatingagacherAfter providing feedback
on theinitial, formal written lesson plans, determitteelevel of detail required for future
instructionin conjunction with theuniversity sipervisor

15. Regularly review and critique tlainical teachemat leastveekly to ensure continued professional
developmengrowth The we&ly assessments will libmittedn TaskstreamTime should be
scheduledo ensureontinued dialogubetween thé&Jniversity Supervisoandclinical teacher
about the quality oiihstruction, classroom management, interpersonal interastitimstudents
(EC-12), and other professional requirements and expectations.

16. Contact the TAMIUuniversity sipervisoras soon as possibigth issuesor concernghatarise
which may impact the quality gferformanceexpected.

17. Once the fulitime teaching is completedake arrangements for tisknical teacheito continue
working in your classroom, visit other classrooms, or engagppnopriateeducational activities.
Theclinical teachetis required to be in thelacementlassroom/school until the end of the
placementterm which isusuallythe last day of AMIUG6 s f a | | or. spring

18. Maintain (electroni¢ contact with thauniversity sipervisorassigned to thelinical teacher

19. Be readily available during thendidatés full-time teaching should assistance be needed. The
clinical teachesshould reverbe leftunsupervised.

20. A gradual incrase of responsibilities toward foweeks of full responsibilitghould be
incorpoilted into the semester, as tfiaical teacheldemonstrates readiness.
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21. Complete formal evaluatisrusingour evaluation formsn TaskstreamCopies of these fors are
located in AppendiBB.

22.Be cognizantofthe | i ni c a prowth@racessTearkboes opportuni ties to
moment s o.

23. Contact the principal and thmiversity aupervisoimmediately if theclinical teachepersists in
exhibiting significantproblems.

24. Encouragéeheclinical teacheto selfreflect during confereres.

25. Lastly, each cooperating teachét be evaluated by the clinical teacher as well as the university
supervisor.

Know that we are availableotassist you in makintpis clinical teachinga successful and satisfying
professional experience for all participamtgain, gease ontactthe university sipervisoras soon as
issuesandconcernsvarrant We want to handle little problems before th@gome bigger ones. If you
need to contact TAMIU, please contéat Director of Clinical andiEld Experiences aviAT

Ms. Mayra Peia Dr. Philip S. Roberson

Assistant Professor/Director of Clinical and Clinical Associate Professor/ Coordinator of
Field Experience Assessment & Special Projects
mayra.pena@tamiu.edu philip.roberson@tamiu.edu

Killam Library 428 A Killam Library 417 C

956-326-:2435 (956) 3263155

University Supervisor Guidelines

Theuniversitysupervisotis a member of th€ollegeof Educationwho assumeresponsibility for the
supervision ofield-basedpractices during thApprentice andPre-Professional leveldJniversity
supervisorshold current licenses arade typicallyveteranteachers wittmanyyears experience as teachers
and administratorsTAMIU supervisors are trainedentors for preservicand novicaeachersUniversity
supervisos serveasliaisors between the Director @linical and Field Experiendgirectorand/orMAT

and theEC-12 schoot. Responsibilities include

1. Provide theclinical teachemndcooperatingeachemith your contact information.

2. Visit cooperating schools frequently to proeidssistancand supporas needed, keepirapreast of
anyissues thamayarise.

3. Theclinical teachemill provideyou with a schedule aflassroom responsibilitiegcludingwhat
and wherwill be taught dayswhen the schoas testing alternate schedwandnot in session

4. Obtain a school calendar.

5. During the firstweek of the placement semeistmake an initial formal visit, to introduce
yourself to thecooperatinggachemndprincipal The expectation is that thaniversity supervisor
will make four to six formal visits (observing, conferencing, @weer the course of semester
placement (more, iieed bewith three of these are formal visifBhecooperatingeachemaybe
invited to participate in any of ttainical teachetuniversity sipervisorconferences.

6. Set time asidéuring each visit téthe schooto meet with theooperatingg¢acherto discusghe
clinical teachestatus angbrogress

7. Create opportunities for regular communication from edioital teacher and the cooperating
teacher (by visits,-enails or texts).
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10.

11.

12.

13.
14.

15.
16.

Effective, open eammunicatioramongandwith cooperatinggaches and
clinical/student ¢acheis keyto successduring theclinical teachingsemester. Listed
here are a fewhbughts and ideas asminders:

1.

2.

Evaluate observeddsons and provide thatinical teachemith @) oralfeedback andh) a copy of
the observation forrwith writtenfeedbackEncourageheclinical teacheto self-reflecton
performance.
Teacher Education Agency (TERquirements include the following
a. Forclinical teaching an educator preparation program must proviggramumof 3
observationgusually moreyuring thesemesteassignment, which isminimumof 12
weeksusually.
b. Each observation must be at least 45 minutes in duration and must be conducted by the
university supervisor.Start and stop times must be documented.
c. The firstformal observatiormust occumithin thefirst 3 weeks of all assignments.
Keep the Director o€linical and Field Eperiencesand MAT informedof the progress made by
individual candidatesind report anjssues, concerns, or problethat occur, as soon as possible.
Document such concerns in writing.
Make sureclinical teaches are in charge aheir cooperatingdachefs full classschedule for at
least 35schoolconsecutivalays andgshould have well cer 40 dayof total responsibilityfor the
classroom
After completion of the fultime teaching phaselinical teaches are expected teemainin the
classroom assisting and learnikntil the end of the TAMIU terropportunities to observe other
teachers, classes programswithin theschoolare encourageclinical teaches maynot taketime
off, or engage in paid substitute teachaatjvities.
We encourage you &chedule cohort sessions wythur clinical teaches, so thathey may come
togethey share experienceand discustheir challenges and successes
Review lesson plans, vidgapes andthe Modify Teacher Work Sample Model (TWSMjnd other
placements and course requirements.
Attenduniversity sipervisormeetings gor to and during the semester, as called.
Lastly, each university supervisor will be evaluated by the clinical teacher aswied a
cooperating teacher.

Additional Information

Conference with thelinical teacheias soon as possible afeachobservation.
Include thecooperatinggéachemwheneveipossible.
Conferere with thecooperatingg¢acheion a regular basis
regarding progress and/or concerns arising withctimécal
teacher &~
Sometimes smecooperatingeaches may not be forthcoming *=*
with information in the meetings withniversity sipervisos.
Establish a list of opeanded questions to encourage
communication.

The midsemester evaluation is alledborative efort between
the cooperatinggacherand theuniversity supervisor(which
should basically eliminate any surprisesuayevaluation
timeg for theclinical teacher

Thecooperaing teacherand theuniversity supervisorshouldreachconsensusn the decision the
clinical teached seadnessto assumdull responsibility for theEC-12 class
Pleaseemembercooperatingeaches shouldremain in the classroom during ttleicalte ac her 0 g
full teachingresponsibilitiesClinical teachershould never be left alone.

The finalcoursegrade forclinical teachingshould bedeterminedn consultation wittcooperating
teacher

7))
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Campus Principal Involvement

Thebuilding administratois an important membef theclinical teachingeam supporing the candidate
andcooperatingeachemat the building levelFacilitating schedules and meeting times to enable
individuals to plarand workcooperativelyis imperative. Additional responsibilities include interacting
with candidates when possibndproviding input to continuously improvedtEducator Preparation
ProgramWe encouragerincipalsto bepersonallyinvolved agesponsibilitiesandscheduls permit.

Some responsibilities of the Campus Principal included:

1. Participate in the selecti@mf cooperatingeaches that are bestuited to mentor teacher
candidates.

2. Provide orientation ands&ablish guidelines for using building facilities and resourcepror
servicecandidates.

3. Provide encouragement ancpport forcooperating €aches, especially thoseew tohostinga
Clinical Teacher

4. Accept review, and acknowledgtheobservatiorforms of lessontaught by thelinical teacher.
Meeting with the candidate for suggestionstienglyencouraged.

5. Involve theClinical/Student ®acher andniversity partners in school everas appropriate

6. Make efforts to acknowledge the teacher candidate as a member of the school and instructional
team.

Clinical and StudentTeaching Placements

Clinical teachingplacements are assigned basedama ofcertification
as well as consideration gbrior pre-service experiencesClinical
teaches aretypically placedin local school districts within &0 mile
radiusof TAMIU. Clinical teachingin areas outside thisadius will be [
considered upon availability of a courtesy placement by other
universities. Such placementequire permission of the Director of

Clinical and Field Experience®r MAT. Such requests should be coordinated weII in advance of the
anticipated semester pfacement Candidates maincur significantadditionalcosts withan outof-the-
areaplacementwhich are the clinical teached sesponsibility Teacher candidata®ay notarrange for
their ownclinical teachingexperience.The Texas Education Agency requires thataildidatede placed

at varied school sites and grade levéfsoughout their program timsure adiverse set oexperienceso

meet thedemand of thecertification area sought and be well prepared for whatever job opportunity
presersgitself, after graduation.

During clinical teachingthe pre-servicecandidate will be required to complete the following:
1 Participate in professional development sessiong\&tiU ;
1 Complete a full semestea Minimum of12 week$ of full-dayexperience ira classroom
in a school setting
1 Graduallyprepare tassumédull responsibities for the EC-12 classoomfor at leasfour
consecutivaveeksduring the semester
1 Submit andyain approval of instructionglans on a weekly basisom thecooperating
teacher and university supervisor.
1 Obtainthe cooperatingdachets field performancassessmemach weekvith written
feedback
Obtain theUniversitysupervisod s f evaluatiool with written feedback
Complete and participate midterm and finakvaluationsand conferencesnd
Completesurveys on theooperatinggachemanduniversity supervisor(These are
available in AppendixCC.)

= =4 =4
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Educator Preparation Program (EPP) Completion Policy

Candidatesire expected to complete their program of study withimyears of the date
of formal admission into the Educator Preparation Program (ERIRHidatesvho
extend their prograrbheyondthis anticipated time frame maypect to payhigher

tuition rates anavill have their coursework evaluated to ensure current professional
university, statestandardsor mandatesare met.

TEXES Exam

Many of our candidates complete their Texas Standard certification exam
during or very soon after ttainical teachingsemester. For many, this
requires passing the Pedagogy and Professional Responsibilities (PPR)
Preparation for this exam is eadred into many of the skills and abilities {
practiced during thelinical teachingsemester. - g

After obtaining your Standard license, you may challenge certain exams in order to add to you
qualifications. Examples of exams that may be challenged areaSRdacation, Bilingual Supplement,
Bilingual Target Language Proficiency Test (BTLPT), and English as Second Language (ESL). Specific

content area (e.g., math, science) may also be challenged. Those seeking Standard licenses in the conte

areas shouldlso consider challenging the ESL exam to make one more marketable in the field.
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Appendices A: Glossary

AcademicLanguage: The ability to understand the English terms that make the learning of
academic concepts and skills fully accessible.

Developmentally appropriate: Appropriate for theeognitive, social, emotional, arsgnsory
motor skills based on the growth atelelopment of studen{ECG12) at a particular time. The
age and level of exposure the student has to the available technology is part of that definition.

Differentiated instruction: Instruction tailored to individual learning styles, needs, background,
and level of understanding.

Equitable: Fair or just to everyone, giving everyone the same opportunities.

Formal AssessmentsThese include standardized tests and may also encompass alternative
assessments.

Formative AssessmentAssessment that is embedded in the instruction, designed to increase
feedback to students and teachers, and supportidaéan decisions about instruction for students
(EC-12).

Formative Assessment DataFormative assessment data assists teachersntetjrating
assessment into their daily teaching practice and utilizingdiatan decision making to support
instruction; the data should provide the basis for modification of instructional practice.

Individualized Education Program (IEP): For a child vith a disability, a written statement of
services that includes the childbés present
accommodations and progress measures.

Informal AssessmentsThese pertain to performanbased activities, observationsstfidents
(EC-12), teachercreated assessments, studé&@t-12) portfolios, and content learning logs, etc.;
they may also include alternative assessments.

Learner-Centered Instruction: The practice of giving student§&C-12) the opportunity to
interactwith other studentéEC-12) to answer questions, problesolve, work in pairs or groups,
select some | earning topics, and evaluate t
construction of Knowledge.

Limited English Proficient and English LanguagelLearners (LEP-ELL) students (EC-12):.

These studeni{&C-12) aredefined by Texas Education Code (TEC) §29.052. A student of

ALIi mited English Pr ¢BCila)whesa mrimary languaga is other theart u d e
English and whose English language skdte such that thanehas difficulty performing

ordinary classwork in English.

Students(EC-12) with disabilities: These studen{&€C-12) are defined by the Texas Education

Code (TEC) 829.003 as children who have a physical, cognitive, behaviorakoreiated
impairment.
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Appendices B:English Language Proficiency Standards (ELPS) (condensed)

Domain 1 Learning Strategies

1A1 Useprior knowledge to understand meanings in English.

1A2  Use prior experiences to understand meanings in English.

1B.1 Maonitor oral language production and employ self-corrective technigues or other resources.

1B.2 Monitor written language production and employ self-corrective technigues or other resources.

1ci1 Use strategic learning technigues to acquire basic vocabulary.

1cCz2 Use strategic learning technigues to acquire grade-level vocabulary.

101  Speak using learning strategies.

1E1 Internalize new basic language by using and reusing it in meaningful ways in speaking activities that build concept
and language attainment.

1E2 Internalize new basic language by using and reusing it in meaningful ways in writing activities that build comcept
and language attainment.

1E3 Internalize new academic language by using and reusing it in meaningful ways in speaking activities that build
concept and language attainment.

1E4 Internalize new academic language by using and reusing it in meaningful ways in writing activities that build
concept and language attainment.

1F1 Usze accessible language and learn new language in the process.

1F2 Usze accessible language and learn essential language in the process.

15.1 Demonstrate an increasing ability te distinguish between formal and informal English.

152 Demonstrate an increasing ability of when to use formal English commensurate with grade-level learning
expectations.

153 Demonstrate an increasing ability of when to use informal English commensurate with grade-level learning
expectations.

1H.1 Develop repertoire of learning strategies commensurate with grade-level learning expectations.

1 H.2 Expand repertoire of learning strategies commensurate with grade-level learning expectations.

Domain 2 Listening

2.A1 Distimnguish sounds of English with increasing ease.

2.A2  Distinguish intonation patterns of English with increasing ease.

2B.1 Recognize elements of the English sound system in newly acquired vocabulary.

2cC1 Learn mew language structures heard during classroom instruction and interactions.

2.C2 Learn mew expressions heard during classroom instruction and interactions.

2.C3 Learn basic vecabulary heard during classroom instruction and interactions.

2.C4  Learn academic vocabulary heard during classroom instruction and interactions.

201 Monitor understanding of spoken language during classroom instruction and interactions.

202  Seek clarification of spoken language as needed.

2E1 Use visual support to ephance and confirm understanding of increasingly complex and elaborated spoken
language.

2E2 Use contextual support to enhance and confirm understanding of increasingly complex and elaborated spoken
language.

2E3 Use linguistic support to enhance and confirm understanding of increasingly complex and elaborated spoken
language.

2F1 Listen to a variety of media to build and reinforce concept attaimnment.

2F.2 Listen to a variety of media to build and reinforce language attainment.

2F.3 Derive meaning from a variety of media to build and reinforce concept attainment.

2F4 Derive meaning from a variety of media to build and reinforce language attainment.

2.G5.1 Understand the general meaning of spoken language ranging from situations in which topics are familiar to

unfamiliar.

Effective Strategies for English Language Learners. www.ngelps.com (adopted by IR, 2014)
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252  Understand the general meaning of spoken language ranging from situations in which language is familiar to
unfamiliar.

253  Understand the general meaning of spoken language ranging from situations in which contexts are familiar to
unfamiliar.

254  Understand the main points of spoken language ranging from situations in which topics are familiar to unfamiliar.
255  Understand the main points of spoken language ranging from situations in which lamguage is familiar to unfamiliar.
256  Understand the main points of spoken language ranging from situations in which contexts are familiar to
unfamiliar.

2057  Understand the important details of spoken language ranging from sittuations in which topics are familiar to
unfamiliar.

2058  Understand the important details of spoken language ranging from sittuations in which language is familiar te
unfamiliar.

2059  Understand the important details of spoken language ranging from situations in which contexts are familiar to
unfamiliar.

2H1 Understand implicit ideas in increasingly complex spoken language commensurate with grade-level learning
expectations.

2H2  Understand information in increasingly complex spoken language commensurate with grade-level learning
expectations.

211 Dermonstrate listening comprehension of increasingly complex spoken English by following directions
commensurate with content and grade-level needs.

212 Dermonstrate listening comprehension of increasingly complex spoken Englizh by retelling or summarizing spoken
messages commensurate with content and grade-level needs.

213 Demonstrate listening comprehension of increasingly complex spoken English by responding to questions and
reguests commensurate with content and grade-level needs.

214 Dermonstrate listening comprehension of increasingly complex spoken English by collaborating with peers
commensurate with content and grade-level needs.

215 Demonstrate listening comprehension of increasingly complex spoken English by taking notes commensurate with

content and grade-level nesds.

Domain 3 Speaking

3.A1  Practice producing scunds of newly acquired vocabulary to proncunce English words in a manner that is
increasingly comprehensible.

3 B.1 Expand and internalize initial Emglish vocabulary by learning and using high-frequency English words necessary for
identifying and describing people, places, and chjects.

3 B.2 Expand and internalize initial English vocabulary by retelling simple stories and basic information represented or
supported by pictures.

IB3 Expand and internalize initial Emglish vocabulary by learning and using routine language needed for classroom
Communication.

3C1 Speak using & variety of grammatical structures with increasing accuracy and 2ase as more English is acquired.
3.C2 Speak using a variety of sentence lengths with increasing accuracy and ease as more English is acquired.

3C3 Speak using a variety of sentence types with increasing accuracy and ease as more English is acquired.

3.C4  Speak using a variety of connecting words with increasing accuracy and ease as more English is acquired.

301 Speak using grade-level content area vocabulary in comtext to internalize new English words.

302 Speak using grade-level content area vocabulary in context to build academic language proficiency.

JE1l Share information in cooperative learning interactions.

3F1 Azk for information ranging from using a very limited bank of high-frequency, high-need, concrete vocabulary,
including key words and expressions needed for basic commumnication im academic and social contexts, to using abstract and

content-based vocabulary during extended speaking assignments.

Effective Strategies for English Language Learners. www.ngelps.com [adopted by JR, 2014)
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3F.2 Give information ranging from using a very limited bank of high-frequency, high-need, concrete vocabulary,
including key words and expressions needed for basic communication in academic and social contexts, to using abstract and
content-based vocabulary during extended speaking assignments.

3531  Express opinions ranging from communicating single words and short phrases to participating in extended
discussions on a variety of social and grade-appropriate academic topics.

3.3.2  Express ideas ranging from communicating single words and short phrases to participating in extended discussions
on & variety of social and grade-appropriate academic topics.

3.3.3  Express feelings ranging from communicating single words and short phrases to participating in extended
discussions on a variety of social and grade-appropriate academic topics.

3 H1 Marrate with increasing specificity and detail as more English is acquired.

3.H.2  Describe with increasing specificity and detail as more English is acquired.

3 H.3  Explain with increasing specificity and detail as more Englizh is acquired.

3.1 Adapt spoken language appropriately for formal purposss.

3.1.2 Adapt spoken language appropriately for informal purposes.

311 Respond orally to information presented in a wide variety of print, electronic, audie, and visual media to build and
reinforce concept attainment.

312 Respond orally to information presented in a wide varisty of print, electronic, audio, and visual media to build and

reinforce language attainment.

Domain 4 Reading

441  Learnrelationships between sounds and letters of the English language.

4A2 Decode (sound out) words using a combination of skills.

4B.1 Recognize directionality of English reading.

4C1 Develop basic sight wocabulary used routinely im written classroom materials.

4.C2 Derive meaning of environmental print.

4.3 Comprehend English vocabulary used routinely in written classroom materials.

4C4  Comprehend Emglish language structures used routingly in written classroom materials.

401  Use prersading supports to enhance comprehension of written text.

4E1 Read linguistically accommiedated content area material with a decreasing need for linguistic accommodations as
miore English is learned.

4F.1 Usze visual and contextual support to read grade-appropriate content area text to comprehend increasingly
challenging language.

4 F.2 Use visual and contextual support to enhance and confirm understanding needed to comprehend increasingly
challenging language.

4.F.3 Usze visual and contextual support to develop vocabulary needed to comprehend increasingly challenging
languags.

4F4 Usze visual and contextual support to develop grasp of language structures nesded to comprehend increasinghy
challenging language.

4 F.5 Usze visual and contextual support to develop background knowledze needed to comprehend increasimgly
challenging language.

4 F.6 Usze support from peers and teachers to read grade-appropriate content area text needed to comprehend
increasingly challenging language.

4 F.7 Usze support from peers and teachers te enhance and confirm understanding needed to comprehend increasingly
challenging language.

4F.8 Usze support from peers and teachers to develop vocabulary nesded to comprehend increasingly challenging
languags.

4 F.5 Use support from peers and teachers to develop grasp of language structures needed to comprehend increasingly

challenging language.

Effective Strategies for English Language Learners. www . ngelps.com (adopted by JR, 2014)
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4 F.10 Use support from peers and teachers to develop background knowledge needed to comprehend increasingly
challenging language.

4G1 Demonstrate comprehension of increasingly complex English by participating in shared reading commensurate
with content area and grade level needs.

4.5.2 Demonstrate comprehension of increasingly complex English by retelling or sumimarizing material commensurate
with content area and grade level needs.

4.G.3 Demonstrate comprehension of increasingly complex English by responding to questions commensurate with
content area and grade level nesds.

41534  Demonstrate comprehension of increasingly complex English by taking notes commensurate with content area and
grade level needs.

4 H.1  Read silently with increasing ease for longer pericds.

4 H.2 Read silently with increasing comprehension for longer periods.

4.1 Demonstrate English comprehension by employing basic reading skills commensurate with content area needs.
412 Expand reading skills commensurate with content area needs.

411 Demonstrate English comprehenszion by employing inferential skills commensurate with content area needs.
412 Expand reading skills by employing inferential skills commensurate with content area nesds.

4 K1 Demonstrate English comprehension by employing analytical skills commensurate with content area and grade
level needs.

4 K2 Expand reading skills by employing analytical skills commensurate with content area and grade level needs.
Domain 5 Writing

A1  Learnrelationships between sounds and letters of the English language to represent sounds when writing in
Englizh.

5Bl  Write using newly acquired basic vocabulary.

L.B2 Write using content-based grade-level vocabulary.

5C1 Spell familiar English words with increasing acouracy.

L.C2 Employ English spelling patterns with increasing accuracy as more English is acquired.

5C3 Employ English spelling rules with increasing accuracy as more English is acquired.

L.D1 Edit writing for standard grammar and usage, including subject-verb agreement commensurate with grade-level
expectations as more English is acquired.

5.D2 Edit writing for standard grammar and usage, including pronoun agreement commensurate with grade-level
expectations as more English is acquired.

5.3  Editwriting for standard grammar and usage, including appropriate verb tenses commensurate with grade-level
expectations as more Englizh is acquired.

5E1l Employ increasingly complex grammatical structures in content area writing commensurate with grade level
expectations.

5F1 Write using a variety of grade-appropriate sentence lengths in increasingly accurate ways as more Englizh is
acquired.

5.F2 Write using a variety of grade-appropriate sentence patterns in increasingly accurate ways as more Englizh is
acquired.

5.F.3 Write using a variety of grade-appropriate connecting words to combine phrazes, clauses, and sentences in
increasingly accurate ways as more English is acquired.

L.G1 Marrate with increasing specificity and detail to fulfill content area writing needs as more English is acquired.
5052  Describe with increasing specificity and detail to fulfill content area writing needs as more English is acquired.
5.G3 Explain with increasing specificity and detail to fulfill content area writing needs as more English is acquired.

Effective Strategies for English Language Learners. www.ngelps.com [adopted by JR, 2014)
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Appendices C:The Code of Ethics

-
ALRNATIGN

A Member of The Texas A&M University

College of Edygation

TITLE 19 EDUCATION
PART 7 STATE BOARD f

) Standard 1.5.\The educator shall neither accept nor offer gratuities, gifts, or favors
mmpair profeggional judgment or to obtain special advantage. This standard shall not

restrict t ance of gifts ookens offered and accepted openly from students,

parents of students, or other persons or organizations in recognition or appreciation of

service.

(F) Standard 1.6. The educator shall not falsify records, or direct or coerce others to do

SO.
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(G) Standard 1.7. The educator shall comply with state regulations, written local school
board policies, and other state and federal laws.
(H) Standard 1.8. The educator shall apply for, accept, offer, or assign a position or a

responsibility on thébasis of professional qualifications.

() Standard 1.9. The educator shall not make threats ce against school district
(J) Standard 1.10. The educator shall be afdgmoral
instruct or supervise the youth of this state.
(K) Standard 1.11. The educator shall not intentionally o
her employment history, criminal history, and/or disciplinary record whenyapg for

subsequent employment.
(L) Standard 1.12. The educator shall refraj

(2) Ethical Conduct Toward Professional
(A) Standard 2.1. The educator
information caxcerning colleagyg

(C) Standarth3.3. The educator shall not intentionally, knowingly, or recklessly
misrepresent facts regarding a student.

(D) Standard 3.4. The educatdradl not exclude a student from participation in a
program, deny benefits to a student, or grant an advantage to a student on the basis of
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race, color, gender, disability, national origin, religion, family status, or sexual
orientation.

(E) Standar@®.5. The educator shall not intentionally, knowingly, or recklessly engage in
physical mistreatment, neglect, or abuse of a student or .
(F) Standard 3.6. The educator shall not solicit or engagg’in séxual conduct or a romantic
relationship wih a student or minor.

a parent or
in the presence

jcator standard.
ommunicatitnawit
unication such as cell
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l, o , hereby attest that | have read and

Teacher CandidatgPlease Pt

understand the informatj

arditige Texas Administrative Code of Ethics.

Signature Date

\Y,

Source NoteThe provisions of this §247.2 adopted to be effective March 1, 1998, 23 TexReg 1022; amended to be
effective August 22, 2002, 27 TexReg 7530; amended to be effective December 26, 2010, 35 TexReg 11242
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Appendices D Texas Student Teaching Standards

Chapter 149. Commi ssioner6s Rules Conce
Subchapter AA. Teacher Standards

§149.1001. Teacher Standards.
(a) Purpose. The standards identified in this section are performance standards to be used to inform the
training, appraisal, and professional development of teachers.
(b) Standards.
(1) Standard ZInstructional Planningral Delivery. Teachers demonstrate their understanding of
instructional planning and delivery by providing standdrdsed, datdriven, differentiated
instruction that engages students, makes appropriate use of technology, and makes learning
relevant for oday's learners.
(A) Teachers design clear, well organized, sequential lessons that build on students' prior
knowledge.
() Teachers develop lessons that build coherently toward objectives based on
course content, curriculum scope and sequence, andted@adent outcomes.
(i) Teachers effectively communicate goals, expectations, and objectives to help
all students reach high levels of achievement.
(i) Teachers connect students' prior understanding andvoell experiences to
new content and coexts, maximizing learning opportunities.
(B) Teachers design developmentally appropriate, standiaings lessons that reflect
evidencebased best practices.
(i) Teachers plan instruction that is developmentally appropriate, is standards
driven, and movates students to learn.
(i) Teachers use a range of instructional strategies, appropriate to the content
area, to make subject matter accessible to all students.
(i) Teachers use and adapt resources, technologies, and staalidpreid
instructionalmaterials to promote student success in meeting learning goals.

(C) Teachers design lessons to meet the needs of diverse learners, adapting methods whgn

appropriate.
() Teachers differentiate instruction, aligning methods and techniques to diverse
stucent needs, including acceleration, remediation, and implementation of
individual education plans.
(i) Teachers plan student groupings, including pairings and individualized and
smalkgroup instruction, to facilitate student learning.
(i) Teachersntegrate the use of oral, written, graphic, kinesthetic, and/or tactile
methods to teach key concepts.
(D) Teachers communicate clearly and accurately and engage students in a manner that
encourages students' persistence and best efforts.
(i) Teachersmsure that the learning environment features a high degree of
student engagement by facilitating discussion and stwggmiered activities as
well as leading direct instruction.
(i) Teachers validate each student's comments and questions, utilizingpthem
advance learning for all students.
(iif) Teachers encourage all students to overcome obstacles and remain persistent
in the face of challenges, providing them with support in achieving their goals.
(E) Teachers promote complex, higheder thinkingleading class discussions and
activities that provide opportunities for deeper learning.
(i) Teachers set high expectations and create challenging learning experiences for
students, encouraging them to apply disciplinary and aiss#plinary knowledge
to realworld problems.
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(i) Teachers provide opportunities for students to engage in individual and
collaborative critical thinking and problem solving.
(i) Teachers incorporate technology that allows students to interact with the
curriculum in more ignificant and effective ways, helping them reach mastery.
(F) Teachers consistently check for understanding, give immediate feedback, and make
lesson adjustments as necessary.
() Teachers monitor and assess student progress to ensure that theimestons
students' needs.
(i) Teachers provide immediate feedback to students in order to reinforce their
learning and ensure that they understand key concepts.
(i) Teachers adjust content delivery in response to student progress through the
use of devapmentally appropriate strategies that maximize student engagement.
(2) Standard 2Knowledge of Students and Student Learning. Teachers work to ensure high
levels of learning, socia@motional development, and achievement outcomes for all students,
taking into consideration each student's educational and developmental backgrounds and focusingy
on each student's needs.
(A) Teachers demonstrate the belief that all students have the potential to achieve at high
levels and support all students in their pursfisocialemotional learning and academic
success.
(i) Teachers purposefully utilize learners' individual strengths as a basis for
academic and sociaimotional growth.
(i) Teachers create a community of learners in an inclusive environment that
viewsdifferences in learning and background as educational assets.
(iif) Teachers accept responsibility for the growth of all of their students,
persisting in their efforts to ensure high levels of growth on the part of each
learner.
(B) Teachers acquire, alyze, and use background information (familial, cultural,
educational, linguistic, and developmental characteristics) to engage students in learning.
(i) Teachers connect learning, content, and expectations to students' prior
knowledge, life experienceand interests in meaningful contexts.
(i) Teachers understand the unigue qualities of students with exceptional needs,
including disabilities and giftedness, and know how to effectively address these
needs through instructional strategies and resources.
(i) Teachers understand the role of language and culture in learning and know
how to modify their practices to support language acquisition so that language is
comprehensible and instruction is fully accessible.
(C) Teachers facilitate each studetearning by employing evidendsased practices and
concepts related to learning and soeialotional development.
(i) Teachers understand how learning occurs and how learners develop, construct
meaning, and acquire knowledge and skills.
(i) Teachersdentify readiness for learning and understand how development in
one area may affect students' performance in other areas.
(i) Teachers apply evidentrmsed strategies to address individual student
learning needs and differences, adjust their insbncand support the learning
needs of each student.
(3) Standard 3Content Knowledge and Expertise. Teachers exhibit a comprehensive
understanding of their content, discipline, and related pedagogy as demonstrated through the
quality of the design and egution of lessons and their ability to match objectives and activities to
relevant state standards.
(A) Teachers understand the major concepts, key themes, multiple perspectives,
assumptions, processes of inquiry, structure, andwedtl applications btheir grade
level and subjeearea content.
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(i) Teachers have expertise in how their content vertically and horizontally aligns
with the graddevel/subjectarea continuum, leading to an integrated curriculum
across grade levels and content areas.
(i) Teachers identify gaps in students' knowledge of subject matter and
communicate with their leaders and colleagues to ensure that these gaps are
adequately addressed across grade levels and subject areas.
(i) Teachers keep current with developments, cemtent, new approaches, and
changing methods of instructional delivery within their discipline.
(B) Teachers design and execute quality lessons that are consistent with the concepts of
their specific discipline, are aligned to state standards, and g&aentheir content
expertise.
(i) Teachers organize curriculum to facilitate student understanding of the subject
matter.
(i) Teachers understand, actively anticipate, and adapt instruction to address
common misunderstandings and preconceptions.
(i) Teachers promote literacy and the academic language within the discipline
and make disciplingpecific language accessible to all learners.
(C) Teachers demonstrate contepecific pedagogy that meets the needs of diverse
learners, utilizing engagingstructional materials to connect prior content knowledge to
new learning.
() Teachers teach both the key content knowledge and the key skills of the
discipline.
(i) Teachers make appropriate and authentic connections across disciplines,
subjects, andtudents' realvorld experiences.
(4) Standard 4Learning Environment. Teachers interact with students in respectful ways at all
times, maintaining a physically and emotionally safe, supportive learning environment that is
characterized by efficient amdfective routines, clear expectations for student behavior, and
organization that maximizes student learning.
(A) Teachers create a mutually respectful, collaborative, and safe community of learners
by using knowledge of students' development and bagkg
() Teachers embrace students' backgrounds and experiences as an asset in their
learning environment.
(i) Teachers maintain and facilitate respectful, supportive, positive, and
productive interactions with and among students.
(iii) Teachers estdibh and sustain learning environments that are
developmentally appropriate and respond to students' needs, strengths, and
personal experiences.
(B) Teachers organize their classrooms in a safe and accessible manner that maximizes
learning.
(i) Teachersarrange the physical environment to maximize student learning and
to ensure that all students have access to resources.
(i) Teachers create a physical classroorupdhat is flexible and accommodates
the different learning needs of students.
(C) Teacters establish, implement, and communicate consistent routines for effective
classroom management, including clear expectations for student behavior.
(i) Teachers implement behavior management systems to maintain an
environment where all students can leeiffiectively.
(i) Teachers maintain a strong culture of individual and group accountability for
class expectations.
(i) Teachers cultivate student ownership in developing classroom culture and
norms.
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(D) Teachers lead and maintain classrooms wéieidents are actively engaged in
learning as indicated by their level of motivation anetask behavior.
(i) Teachers maintain a culture that is based on high expectations for student
performance and encourages students to barssif/ated, taking respsibility
for their own learning.
(i) Teachers maximize instructional time, including managing transitions.
(i) Teachers manage and facilitate groupings in order to maximize student
collaboration, participation, and achievement.
(iv) Teachers commuaate regularly, clearly, and appropriately with parents and
families about student progress, providing detailed and constructive feedback and
partnering with families in furthering their students' achievement goals.
(5) Standard 5DataDriven Practice. @achers use formal and informal methods to assess student
growth aligned to instructional goals and course objectives and regularly review and analyze
multiple sources of data to measure student progress and adjust instructional strategies and conte
delivery as needed.
(A) Teachers implement both formal and informal methods of measuring student
progress.
() Teachers gauge student progress and ensure student mastery of content
knowledge and skills by providing assessments aligned to instructionalivdgect
and outcomes that are accurate measures of student learning.
(i) Teachers vary methods of assessing learning to accommodate students'
learning needs, linguistic differences, and/or varying levels of background
knowledge.
(B) Teachers set individuaind group learning goals for students by using preliminary
data and communicate these goals with students and families to ensure mutual
understanding of expectations.
(i) Teachers develop learning plans and set academic as well as=sociainal
learning goals for each student in response to previous outcomes from formal and
informal assessments.
(i) Teachers involve all students in safsessment, goal setting, and monitoring
progress.
(iif) Teachers communicate with students and families regubdut the
importance of collecting data and monitoring progress of student outcomes,
sharing timely and comprehensible feedback so they understand students' goals
and progress.
(C) Teachers regularly collect, review, and analyze data to monitor studgnegs.
(i) Teachers analyze and review data in a timely, thorough, accurate, and
appropriate manner, both individually and with colleagues, to monitor student
learning.
(i) Teachers combine results from different measures to develop a holistic picture
of students' strengths and learning needs
(D) Teachers utilize the data they collect and analyze to inform their instructional
strategies and adjust shaahd longterm plans accordingly.
(i) Teachers design instruction, change strategies, and diffgeetheir teaching
practices to improve student learning based on assessment outcomes.
(i) Teachers regularly compare their curriculum scope and sequence with student
data to ensure they are on track and make adjustments as needed.
(6) Standard &Professional Practices and Responsibilities. Teachers consistently hold themselves
to a high standard for individual development, pursue leadership opportunities, collaborate with
other educational professionals, communicate regularly with stakeholdersgimpnofessional
relationships, comply with all campus and school district policies, and conduct themselves
ethically and with integrity.
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(A) Teachers reflect on their teaching practice to improve their instructional effectiveness
and engage in continusprofessional learning to gain knowledge and skills and refine
professional judgment.
(i) Teachers reflect on their own strengths and professional learning needs, using
this information to develop action plans for improvement.
(i) Teachers establisind strive to achieve professional goals to strengthen their
instructional effectiveness and better meet students' needs.
(i) Teachers engage in relevant, targeted professional learning opportunities that
align with their professional growth goals aheit students' academic and social
emotional needs.
(B) Teachers collaborate with their colleagues, areasedire in their interpersonal
interactions, and are open to constructive feedback from peers and administrators.
(i) Teachers seek out feedbaclrfr supervisors, coaches, and peers and take
advantage of opportunities for j@mbedded professional development.
(i) Teachers actively participate in professional learning communities organized
to improve instructional practices and student learning.
(C) Teachers seek out opportunities to lead students, other educators, and community
members within and beyond their classrooms.
(i) Teachers clearly communicate the mission, vision, and goals of the school to
students, colleagues, parents and familied,aiher community members.
(i) Teachers seek to lead other adults on campus through professional learning
communities, gradeor subjectievel team leadership, committee membership, or
other opportunities.
(D) Teachers model ethical and respectful bareaand demonstrate integrity in all
situations.
(i) Teachers adhere to the educators' code of ethics in §247.2 of this title (relating
to Code of Ethics and Standard Practices for Texas Educators), including
following policies and procedures at their aifie school placement(s).
(i) Teachers communicate consistently, clearly, and respectfully with all
members of the campus community, including students, parents and families,
colleagues, administrators, and staff.
(iii) Teachers serve as advocatedffieir students, focusing attention on students'
needs and concerns and maintaining thorough and accurate student records.
Statutory Authority: The provisions of this §149.1001 issued under the Texas Education Code, §21.351.
Source: The provisions of thi4£9.1001 adopted to be effective June 30, 2014, 39 TexReg 4955.

For additional information, email rules@tea.state.tx.us
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College of Education
COLLEGE OF EDUCATION
FIFLD PLACEMENT APPLICATION- PRE-PROFESSIONAL inde a
SEMESTER APPLYING FOR:
Name: Student IDHE: \
Mailing Address: K \ y
(5eet Mo,  P.0. Box) (City) A {5tate) )/ﬂp Code)
Contact Phone Number:
(Home) (Work) #)
TAMIU Email Addrezs:
ABREA OF SPE

EC-6*

ECH Degree: .-‘B 5) Major: 00000

7-12 BlockI Schm:é( Grade Level/ Sulject:

All Level Block IT E}(l ade el/ Subject:

~7

D-:- vou c1.1n'=1:n‘l\ have a family membar workingin a school d

\Tam= of ramd\ membar { (s} N . A

Campus whare thev work

Iunderstand that this is the first st pphca process for repistration  Student Teaching.

Date

#% Plagze peadv =fi irke to the assigned campuses, one vear current TB Tast Rasults and cleared Backeround Szarchas
28 with Stephanis Ortiz

University Boulevard, Laredo, Texas T8041-1900. (9546) 326-2433
Fax (956) 326-2424
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Appendices F FERPA agreement

TEXAS A&M D\T:‘E._FE\T:'LTIUEAL TUNIVERSIT
A Mambar of The Taxas ASM Universite Svstem

College of Education

1 circle onel
a student at Texas A&M Intemational University [ TAZ A f Education and

A To dizclose the following records:
. Fecordsrelatingto any ofmy field b
. Fecordsrelating to my perfonm
. Fecordsrelatingto certificatio
E. To the following person(s):
- School districts or other agblcies azzocia

. School-bazed Agency-haze
. School-based’ Agency-Basg
. TADIIT faculty

C. Thezerecords are bemgreleased fory
. Conversing and rgsde z
. Acquinng feedbadk
. Procunng requirad-si

I understand that under the FamilyE l:innalRig]us and Privacy Actof 1974 (“FERPA™
20 USC 1232g:34 CFR §99; commonly kewn 35 the “Buckley Amendment™) no disclosure
of my records can be made without my consent unless otherwise provided for in
ial decisions. I also jmderstand that I may revoke this consent at

: gze gf Education) except to the extent that action has
rther, without such a release, I am unable to
gxperiences.

legal statutes and ju'

Date

Student’s Telephone No -

TAMUS-OGC-TMB-01/ D20 17, COE Rev.8/16/13 (z5)
5201 Univearsity Boulevard Larsdo, Taxas T8041-1900, U.S.A. (956) 326-2420 FAX (956) 326-2419
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Appendices G Criminal Background and DPS Forms

SID) CRIMINAL HESTORY RECORD INFORMATION ADDENDUM

This is to notify you that a Background Investigation will be conducted on you fg
practicum/observation purposes.

By signing the release below, you hereby authorize the Laredo independe

understand that you may have a right to request additional dis
investigation.

'You swear or affirm to the best of your knowledge that all i i i is 6curate, true and correct and
that you fully understand the terms of this release.

Note: The Laredo Independent School District request:
records that may be produced in connection with the background

School District to provide equal opportunity to person
classification in accordance with federal, state and J6cal staturasg,
Y i—

Name:

/4
{Last) First) (Middle)
Home Address:

(Street) (Apt./ Lo!

{City) tate) (Zip}
Social Security Number: Date of Birth:
Driver's License No.: \\ \ or 1.D. & No.:
——

State issuing license: State issuing 1.D.:

Other Name(s): N

(maiden, other married names, include year of name change)
E-mail:

Telephone Num home ( cell ()

urpose of verifying certain
e policy of the Laredo Independent]

PREVIOUS SIDENTIAL ADD SES. (Previous seven years)
Former Address
Street Clty State Zip Code Years Resided
Vol
?«e@t = i State . Zip Code Years Resided
tree City State Zip Code Years Resided

(Continue on a-Separate page if necessary)

Sighature: Date:
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o UNITED INDEPENDENT SCHOOL DISTRICT
Human Resources Department
301 Lindenwood Rd., Laredo, Texas 78045; (956) 473-6273;

Lrynd

956) 473-6303

CRIMINAL HISTORY RECORD
INFORMATION AUTHORIZATION

information requested below is necessary to obtain criminal history.

I authorize the United Independent School District to obtain copies of any information pertain
record maintained by any law enforcement agency and to use said information for the purpose of
for employment or volunteering.

In order to obtain a criminal check you must be 18 years or older.

PERSONAL lNFORMA’lI)N
Legal Name:
First Name Middle
Address:
Race: O Male O Female

Moral turpitude is an act of baseness, vileness or depravity in
- shocks the conscience of an ordinary person, including, but

O Yes O No Have you ever been arrested? *

OYes O No Have you ever been convictgd 9

limited to, theft, rape, my
If yes, please attach state

O Yes O No Have you ever been charged With, be® i ecétved deferred adjudication (probation), pled guilty
or nolo contender for an offensd i ! pted murder, murder, voluntary manslaughter,
mvoluntary manslaughter, indeceqdy with a child, injyty to a child or elderly or disabled individual,

b djudication (probation}, a f nding of guilt or acceptance by the court of a
plea ofg f t_y, or ndiego a-crine zs not an absoluce bar to emplayment Pursuant to district policy, the

OYes ONo Have you ever been involunta ipated, asked to resign, or resigned due to employee misconduct from
any previous employer? If yes, pleaSe give the name of your prior employer, date and reason(s) for such
action

/4
Applicant's Sigm}P Y — Date VA
[/ 1/
22.083 Access to Police Recol ploymentf{pplicant

under this section from any law enforcement agency, including a police department or the Department of
t of Corrections, A school district may use information obtained under this section only for the purpose of

. A school district may obtain info
ublic Safety, opfrom the s Dep:
evaluating icants for employwent.
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DPS Computerized Criminal History (CCH) Verification
(AGENCY COFPY)

I, . have been notified that a computerized criminal
APPLICANT ar EMPLOYEE NAME (Plas= pring)
history (CCH) verification check will be performed by accessing the TexasDepartment of Public Safety

mine.

L1Enrollment Services.
Omnee this process is complet

Signature of Applicant or E
Please:
Check and Initial each Applicable Space

Tate CCH Ezport Printad:

YEs O wo O initial

Agsney Name 58 pn.utj
Purposz of CCH:
/\
Ageney Raprazentativa Hir= [0 MotHired [ initial
K Date Printed: initial
BiE nev Baprasenthix
Dastroved Diata: initial
—— Retain in your files

1
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Appendices H TB Test Results

‘ DOCTORS HOSPITAL
OF LAREDO

" Mew WORLD MEDICINE. OLD WORLD VALUES,

Doctors Hospital Heglth Center
6801 McPherson B4

Laredo, Tey :
956-721-0200 Fyx:

Name:

TB Test give on:
TB Test give on_

Nurs i tu
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Appendicesl: Unofficial Academic Transcript

Academic Transcript

¥ This is not an officlal transcript. Courses which are in progress may also b
transcript.

Transfer Credit Institution Credit Transcript Totals

Trjanscrlpt Data _
STUDENT INFORMATION

Name :
Skt Datac
Curriculum

Weoel e

Information
Current Program
BS - Interdiscipinary Studies

College: College of Education

Major: Blingual Education

Major Concentration: Grades EC-6
Certification

=**Transcript type:OFFL Officlal Is NOT Official ***

DEGREES AWARDED | /1 i/

Sought: 85 - Degree Date:
Interdiscpinary
Studies

Curriculum Information
Primary Degree

Program: BSIS - Education
Major: Biingual Education

Major Concentration: Grades EC-6 Certification

TRANSFER CREDIT ACCEPTE i
ra¥ Laredo Communky Colé - =
2002:

Subject Course | Title NJGrade Credit' Quality Points R
EPSC 1170 SURVEY OF EARTH SCI
LAB 1.000 3.000

EPSC 1370

3.000 9.000
MIS 1308

3.000 9.000
PSCt 2305

3.000 12.000

3.000 6.000

1.000 0.000

1.000 0.000

3,000 0.000
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Appendices J Degree Evaluation
TAMIU DegreeWorks

Student View
Seudent Advigar
o Callaga Colege of Educabion
Studant Lavel ndergracuate Degres
Classif i o Sanicr Msfar
TSI Owersll Stakus (Ol Bty Fingr
TSI Reasding Caagpt Emacy Consentration
TSI Math Codiegt Rty Catnleg Year
TEL Wrkting Cofiogn Ry ‘Stidest Cohort
Degree MA
| Requirements Ggoo~_ // |
~
Legend
£ complete & Complete except for (T) Transfer Class
] Wot Complete = Nearly complete - @ Any course number

BSIS Dogres In ED Acndsslc Year:  2010-2013

GFA:  a5H
H puimuing beschar corfication o 2.7 TAMIL GPA i feguines la\grN)
Fiour segren GPAW Vo Magor5F8
Urivarsity Coe Curmicsluss
Fd  romon Languags Sradestion Beqursmen
E WTH Cotewa Requiremssat (e Levai) CIHE 43 iyl et in Spanish-iEN t-a:;1
B vew Couna Renuinesent (Upper P«Iﬁ'nih:'hm ::E:

Bl v Repierents
Adklitonal Rigirsma st
B  rretassional Denslopsent

Univarsity Carn £ Acadamic Yean  I0L0-100

Erglah Composuen | Sperg 2008
ERGLIMN - COMPOSITION | - Lseds Community Colisge
Brglinh Composion Fall 2004
ERGLIMD - COMPOSITION 11 - Larsdo Comminty Cobiss
Funcamania's of Spesch 858 1 2008
EPCHI N - bitod Speech Communicabion - Liress Camaunity Colags
Catige Aigetra Bpeieg 2000

MATHI3 M - COLLEGE ALGEBRA - Laredo Commanity Colege

‘Burvey of Esith Bzirca Fal 2000

GEOLHE - Ear B i~ Laseds & A
Suzrewy of Earih Sei Lal Fall 3009

GEOLI40M - Barts & Hre e y il
SURVEY LIFE SOIEHCE Spring 2080

BIOL 1410 - SURVEY LIFE $21 - Lasda Community Cofsgs
SURNEY LIFL 5C1 LAD Bgring 2080

BMOLI410 - SURVEY LIFE SCI - Lited Communiy Colfepes
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FALL
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AppendicesK: Degree Plan (Catalog term)

BACHELOR OF SCIENCE

MAJOR IN SPECTAL EDUCATION — ALL LEVEL AND EC-6 LERTIFICATION

HOURS SPRING

FERESHMAN YEAR

UNIV
EDCI
ENGL
MATH
BIOL
BIOL

Total

1101
1102
1301
1314
1170
1370

Learning in a Global Context I
Intro to the Teaching Profession
English Composition I

College Algebra

Survey Life Science Lab
Survey of Life Science

Creative Arts®

SOPHOMORE YEAR

HIST
PSCI
EPSC
EPSC
MATH
EDSE
Total

JUNIOR YEAR

EDCI
EDCI
EDRD
EDEL
EDSE

Total

SENIOR YEAR

EDCI
EDCI
EDRD
EDSE
EDSE
Total

TOTAL

1301
2305
1170
1370
1330
3305

3301
3302
3303
3374
3310

3313
4310
4311
4330
4360

The U.S to 1877

American National Govt
Survey of Earth Science Lab
Survey of Earth Science
Fundamentals of Math I
Intro to Special Education

Assessment for Inst Des
Tchg Engl Lang Le4
Tchg Reading&1 2
Social Studies Bfr
High Incidence Dis

o LT IR PR W RS
5
"

EDCI 4693
EDSE 4350

Pubhc Speaking

Tchng in Div Schls&Comms!

Low Incidence Dis
a1 ®5ince 1877

Tchg Reading in Schools
Lang & Literacy for Yng Chld
Science Principles EC-6

Math Principles EC-6
Integrated Tchg in Arts & PE
Measrmnt&Eval for Spec Ed

Student Teaching

=l LD L3 L R

-3

=l L L L L b

bl b L L L

o

Inclu Pract for Child & Youth w/Dis 3
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AppendicesL : Substitution Forms

Request for Course Substitution Approval

Instructions: Complete this form through the line requiring your signature. Once complete, have Ahf formapproved in the sgquence listed
below gathering all required signatures. Once all signatures are obtained, return the form to b niversity Re ar for

processing.
(Please Print)
Student ID: Student Name: \/
Contact Number:
Degree: i Major: Concentration: Mingr:
Required Course for Depres: FAN 13
Crse Prefix (Ex: ENGL) { Crse No. (Ex: 1301) / \Iitle ) /
ed for si 3

Crse Prefix (Ex: ENGL) | Crse No. (Bx: 130 7\ \ Title \[
Note: |
1.) Courses taken at other institutions must be certified as appropriat; e ff the University Registrar before other approval signatures are obtained. A
course description is required. o
2,) Courses taken at a contmunity college may be substituted ONLDfor fresh 00-2000) dgvel courses and cannot be used to substitute for junior, senior
and/or graduate (3000-4000-5000-6000) level conrses.
3.,) Conrses taken or offered for ional/technical certi 1l ¢ be substituted for academic requirements for the baccalaureate degree (B4, BS,

d ges may
etc,). Courses that may be considered for academic transfer dre listed¥othe Community Coliege
http://www.thech.state.tx.us/AAR/Undergraduate Ed/Workfof ce Ed/acgm. h
4.) Courses listed in the “Texas A&M International Univelgity Jexas Common Squrse Numbers Equivaleylcy Chart" do not require substitution if being applied to the A&M
International Course Number listed in the chart. 9\

Justification for Course Substitution;, \/

r\ N\ : Dater_

Student’s Signature:

1.) Student’s Faculty Advisor Date 3.) Department Chair (of course being substituted) Date

2.) Department Chair (of Stiexy Da 4.) Teacher Certification Officer (if applicable) Date

Note: All REQUI 'MUST be djftamined in the order listed and form returned fo the Office of the University Registrar for pr t

Office Use Quly
Reg 3 \\” Date: S Processed by: _ Date:
N Z.
Wﬂsﬁyl{e

trar -béc 121 + 5201 University Bivd. + Laredo, TX 78041-1900 « Ph.: (956) 326-2250 » Fax: (956) 326-2249

White Copy - Office Yellow Copy - Student o nliaort

Produced by the TAMIU Print Shop
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AppendicesM: Content Exam Results

TE B Toxas Education Agency
A,,Texas Educator Certification

TExES TExMaT TASC/TASC-ASL

Examinee Score Report

For an sxplanation of how o read your coone nepart, tee Lingersnalng Your Seores af Miplwarw laust-4is.ongimed Bagfiund wg
Prrint & o0y of i coane report far your nesands

Test: 161 SPECIAL EDUCATION Appoiniments:

ol Gl

EC-12 Test Date:

Total Scaled Score: §
Statuse: Fassed

Scaled Score Range: 100-300
Passing Score:

-

TEA 10;

Performance by Domain
. Indnnguals with Lisashtes and [her Needs

Competency (01

Competency 002

, Promoting Student Learning and Development
Compatency 003
Competency 004
Competency (005
Compatency 006

Competency 00T

IIl. Promoting Student Achievement in ELAVRDG/N 4
Competency 008 2
Competency 009 19

IV, Foundations and Frof.R ol and R es ponsitii 2
Competency 010 4
Competency 011 1

§

CompetencyddZ
L
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AppendicesN: Clinical T eachingApplication (COMING SOON)
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AppendicesO: Clinical Placement Planning Form(COMING SOON)

72| Page




College of Education, TAMIU FieldBased Experiences and Clinical Teaching Handbook

AppendicesP: Agreement toCommit Full Effort (COMING SOON)
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AppendicesQ

Transcript Data
STUDENMT INFORMATION

Hame :
Birth Dakte:
Curriculum Information

Current Program

College: College of’ Educalion

Major and Department:

Major Concentration:
***Transcript type: WEB Web is NOT Official ***

DEGREES AWARDED

Awarded:
Curriculum Information

Degree Date:

Primary Degree
Program:
College:

Major:

Ciollege of Eduoation

INSTITUTION CREDIT -Top-

College: College= of Edumition
Major:
Academic Standing:

Subject Course Level Title

Term Totals

Hours
Current Term:

Cumulative:

UnoMichl Transorigt

FieldBased Experiences and Clinical Teaching Handbook

. Unofficial Graduate Transcripts

Grade Credit Quality R
Hours Points
Earned GPA Quality GPA
Hours Howurs Points
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AppendicesR: PPR Exam Registration

TExES TEST APPROVAL FORM — Undergraduate Students

Test Approval to take PPR
(Must be in last semester of program)

Attach the following supporting documents
Unofficial trans cript(s) showing that all major coursework is complete
Degree evaluation
Letter of admittanceto Block |l from the field directar

Last name:

Firstname:

Middle name:

Phonenumber:

TAMIU E-mail:

Your TEA ID will be zenf fo fhiz emai forregiziafion purpozes

Ethnicity®: |:| AfricanAmericanD AsiarD His

Standing |:| Current undergraduate |:| Com,

Certification(s) area pursuing:
Examples: Generalizt EC-6, Biingusl Gene rallsf?)rs
M

Testcode/Description:

I Educafion, I3 gfice -7 Special Educsbon EC-72

Repeater: |:| e |:| Ma Mumber of attempts®

Signature of candidate: \\ /i Diate:
Noms /
o
\ % } -
To be completed Dy Certification Office

Date admitted to the College o Length oftimeto degree completion:

Education:
|:| Cumulative GP& GPA in ma |:| Completed All Specialization Major / Coursework

Approval for

|:| Accepted intoBlo |:| State Test
|:| Completedthree houlg of test preparation for P Test
|:| Passed practice tests witha * Date: Mumber of attempts

Authorized gignature: Diate:

COED Form: 4. 18,2013

* Required by TEA.

2 After secomnd unsucc Gy Intervention Plan must be devebped and approved.

*|f students do not denrsg Fefnostc readiness on the appropiatetest, thenan Intervention Plan must be devaoped and approved by the
advisor and chair.
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AppendicesS: Incomplete Form

INCOMPLETE GRADE ASSIGNMENT CONTRACT
Office of the University Registrar

admimstrative action by the University Registrar.

Student’s ID & Name

Banner ID Last Mame
SemesterYear

OFal20_ [OSpring20_
Conrse

X
Studemt’s Slg:namre
X Nogr: Do NOT subpit form unsl AT T sigmerores have barn recateed

X
Drate Diean’s Signature Drata
// Fur Regiefrars Qe Lid Oniy
Grade Ch d By: Dt Grade Audited Ey: Daa
e R~ o ¥
W{'ﬂf‘.ﬂdf@ Raprisirar Ferkdan rad - Studern Fink - fenkracior Bt - Drean oA 711411
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Appendices T. Extracurricular Activity Approval Form

Student/Clinical teachsmwho wish to participate in schelodsed extracurricular activities must
omplete this form and submit |t to thélooperatlng Teacheand Unlver5|ty Supervisor for

activity.

Student/Clinical Teachédame

Fall Spring Year

In the space belowriefly describe the nature oft ee
role thestudent/clinical teachewill play, the dur
weekand daily timecommitment schedule
dedicate to the activity.

student{clinical teacjierill be required to

Date

The herein pproval by the Coordinati
requested act|V|tyvasd|scussed and rew hegtudent/clinical teacheand that both the
Cooperating Teacheanduni

compromise the primary ctations and requirements dfitieal teachingexperience.

Approved
Not approved
Cooperating T£acheiSignature Date
Approved
Not approve
Supervisor Signature Date
Comments:
| under icipation in the above activity is uncompensatedd $lacticipation
negativie | teachingevaluation, | will withdraw or be asked to choose between

continuation of ejthéclinicg) teachingor the extra curriculum activity.

Student/ Clinical Teadhter 6s Si gn

Office Use Only:
Date received by Director of Clinical and Field Experience /ACP/MAT Director:
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AppendicesU: DispositionsProgression ChecklisfCOMING SOON)
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AppendicesV: Plan of Action (COMING SOON)
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AppendicesW: Fitness to Teach

Fitness to Teach
GROWTH PLAN PROGRAM

[ ] Informal

Formal
Program: Ad¥isor:
Teacher Candi di #:\ //
Directions:
1. Please briefly describe the behavior, situation or clags requirement iyvated you to cc

this form and the setting(s)

2. Attach any additional relevant documentation
3. Desired Solution/Outcome

4. Repetitive Behavior Single Issues?

Is the concern? (Check all that apply)
[ ] Stress Management

[ ] Cultural & Social Attitudes &e
E] Inappropriate Communiques
[ ] Excessive Absences

fhetencd_| Not Completed Field Experiences

The studentod6s si ! e indicates notificat
Additionallythest udent 6 s sigmnmAature indicates that h

and possible solutio
Student Signature: %7 Date:
Faculty signature indicates th studefit has been informed in writing of the concern(gharfdrofal
fitness to teach rral.

T~ D e plivtsion:
Pleas¥ Print

N\ Date:

Please returx this form to the Director of Clinical/Field Experience or MAT

Faculty N

Faculty Signature:

Rev. 11.24.15 byc
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